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BADGE SYMBOLISM 

 

The tower symbolizes strength and efficiency in  

architecture, engineering, planning, construction and  

technology, some of the Group’s main areas of activity.  

 

The latticework in the background not only represents the  

infrastructure and networks built and maintained by  

the Group but also the highly specialized and diversified teams  

behind that work.  

 

The blue and red colours are emblematic of the Canadian  

Military Engineers, whose work is fundamental within the Group  

and in support of the mission of the Canadian Armed Forces.  

 

“Enabling Operational Success”  

 



CO’s Message 

“Assumptions are 

the termites of 

relationships.”  

 

Henry Winkler 

Page 2 CE PEOPLE 

My final point is a sincere thank you to all the civilian members of RPOU(A).  
What makes the Real Property Operations Group different from other federal  
departments or private contractors is your support in training our military  
members for deployed operations.  It is the hands-on experience and  
mentorship that our military members get in the shops and headquarters of 
RPOU(A) that sets them up for success in overseas missions.  To be able to 
train and get practical experience in Canada helps our military members to deal 
with challenging and adverse conditions in sometimes life threatening situations.  
I encourage my military staff to take the time to share some of their tour experi-
ences with their civilian counterparts and let them know how their Canadian 
training has helped them deal with some really diverse overseas problems. 
 
I am truly happy to be back and I look forward to working with you over the next 
year and a half. 
 
CHIMO! 
 
LCol Bryan Mialkowsky 

What is old is now new again.  Welcome back to the CE People newsletter after a 
four-year pause.  The newsletter will now cover all the detachments across the 
Atlantic Provinces and I am excited to be able to spread the word about all the 
good work we are doing.  Communications are important and I will like to see the 
newsletter continue to develop into a venue to give important updates on topics 
like Phoenix issues, retirements, awards and biographies on new CE members to 
name a few.  I encourage everyone to contribute to the newsletter so please let 
Wendy Harding know if you have any ideas, articles or pictures.   
 
For those that know me, I am a keen supporter of remembering our past and I ask 
everyone to look at their old picture albums or stored electronic  pictures to add 
those “remember when” moments to the newsletter.  Like these... 

2014 
Donna Brewer & Tsarina Gravel 
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UCWO’s Message  

Happy Spring, 
  
Not only is the “CE People”  
newsletter back by popular demand, 
it has grown to include our  
Detachments within the Atlantic  
Region (Greenwood, Gander and 
Gagetown) with deliveries to our 
Higher HQ and the associated Base/
Wing Commanding Officers.  
  
When I first heard of the “CE People” 
newsletter, I had no idea that it was  
anything more than a “one-page” 
calendar of events, so I conducted 
research on the infamous newsletter. 
I was pleasantly surprised that there 
was much more to this newsletter 
than I expected, and I would like to 
thank the many members offering to 
share their past editions (with a big 
return spring I may add) and the 
positive feedback.   
  
 

In order for all our viewing audience 
within our Detachments to enjoy the  
newsletter, I would ask that all  
submissions of photographs include 
the member(s) name and location. This 
will benefit our members throughout 
the region understand who’s in the  
picture and where the activity took 
place. 
  
From the sheer numbers of entries 
(articles, pictures, projects,  
announcement, ect…) in past editions, 
I have no doubt that the newsletter will 
be successful and I look forward to 
reading all editions.  
 
CHIMO! 
 
UCWO Roger Foucault 
RPOU (Atlantic) 

“The only place 

where success 

comes before 

work is in the 

dictionary” 

Vidal Sassoon 
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GREENWOOD NEWS: WHAT’S THE STATUS OF MY WORK ORDER?  

Capt Mitchell Hargreaves, 

Greenwood Requirements Officer.  

Raised in Brockville, ON, he has a Masters in Civil 

Engineering from Waterloo. He was posted in from 

1 ESU in 2018. 

When the IERIS system rolled out in 
February 2017, there was some  
collective disappointment that the 
powerful data management system 
could not generate automatic updates 
to building reps on the status of their 
work orders. Over the past two years, 
only some detachments have been 
tackle that ‘nice to have’, typically 
needed to assign a person to spend a 
lot of time doing it.  

Whether out of ingenuity or laziness, in March 
2019, Capt Mitchell Hargreaves took it upon 
himself to build an automatic notification  
system using excel macros (which is a fancy 
word for wizardry). The system blasts out  
dozens emails containing hundreds of work 
order updates in one click of a button. His  
outstanding initiative is expected to save 
countless hours from RP Ops Personnel,  
as well as the following benefits: 

Sample Email Notification. One of many sent to building reps that show each 
work order associated with buildings they are interested in.  

Shows description, status, and last date updated.  

“I alone cannot 

change the 

world, but I can 

cast a stone 

across the 

waters to create 

many ripples.” 

 

Mother Theresa 



 

RPOU(A) Padre’s Section: Capt Mark SG Sceviour - BTL Chaplain 

Health & Wellness 

“With only a change 

in one’s 

perspective, the 

most ordinary 

things take on 

inexpressible 

beauty.” 

Karen Maezen 

Miller 
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The USAF and the RAND institute, for 
years, have been studying the positive 
effects of robust spiritual resiliency.  
 
Now, I know some of you heard “spiritual’ 
and started thinking… 
“Oh here goes the Padre again.”  
 
However, spiritual resiliency has nothing 
to do with religion. Being spiritually resili-
ent or fit is the ability to adhere to beliefs, 
principles, or values needed to persevere 
and prevail in accomplishing missions 
(USAF).  
 
A more Canadian view is that it’s the ability to bounce back to a new way of  
being that is shaped positively more than negatively (Cdn Military Journal).  
Being spiritually resilient allows us to see that the post trauma self, is just as 
valued as the pre trauma self. Having ourselves anchored in something greater 
than our selves allows us to stay the course when the storms roll in.  
 
As we move from winter to spring, if you find yourself picking up the pieces of 
your life, look around. We all remember the beauty of a snow covered night, 
and we all look forward to the burst of colours that spring will bring, but how 
many of us remember that to get from winter to the bloom of spring, we had to 
walk through a lot of mud and muck. Being spiritually resilient will allow you to 
keep walking in the mud, knowing that the seasons will change and there will 
be beauty again. 



“All you need is 

love. But a little 

chocolate now and 

then doesn’t hurt.” 

Charles M. Schulz 
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Recipe of the Month 

Broccoli 

Tabouli 

Engineering Project Manager,  
Peter Doggett, was recently recognized 
for his volunteer work with the Shearwater-
East Dartmouth Minor Hockey Association 
(SEDMHA).  
 
Peter has been volunteering with the  
Dartmouth Whalers hockey organization for 
over 13 years, and prior to this played the 
sport himself before leading his son into 
hockey. Peter was named the 2019 recipient 
of the Gene Kinch Memorial Award for  
Tournament Marshal, fulfilling the role at the 
tournament at the end of March.  

HALIFAX NEWS 



“A breath of fresh 

air is great to take, 

and even greater  

to be.” 

Unknown 
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Safety Talk 

Upcoming Halifax events: 
 

12 June: OC’s Town Hall 
14 June: Softball and Employee Reunion Day 

Cyclists: Watch for motorists and pedestrians 

Follow the rules of the road 

Cyclists must obey all traffic laws: fines apply to cyclists too! Ride on the right side 
of the road (except when 2-way bike lanes are in place), stop for stop signs and 
red lights, signal all turns, and yield to traffic. With other cyclists, ride single file. 
And always dismount at a crosswalk. 

Make your presence known 

Use a bell, horn, or even your voice. Be sure to get 
noticed by wearing reflective clothing and using 
reflectors and a front light on your bike. 

Dress defensively 

Wear reflective clothing. Dress to be seen.  
Drivers beware 

Slow down and leave extra space: 

 Take your time when passing a cyclist 
 Don’t follow too closely behind or beside cyclists, as you can never be sure 

when they are going to slow down or stop 
 Leave even more space in construction zones, or if it’s raining or snowing 
 
Be considerate with cyclists 

Scan the road ahead for cyclists and always check to make sure they’re clear of 
intersections or crosswalks before proceeding. When you’re parked, make sure 
there aren’t any cyclists beside you before you open your door! Never drive or park 
in a dedicated bike lane. 

Save 

the 

date! 

Employee Assistance Program (EAP) 
FREE short term professional counselling available 

 
24hrs / 7 days a week - 1-800-268-7708 



“Being a beaver is 

nice. If you’re 

hungry you just eat 

a piece of your 

home.” 

Unknown 
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Gagetown FUNSpiel 
 

On 21 March, RPOD(Gt) celebrated its 4th 
Annual FUNSpiel, a day focused on  
allowing people to have fun at the curling 
rink and be rewarded for their hard work. 
 
Organized by Joe Hardy from  
Engineering, the event included curling as 
the main event, cribbage and euchre  
tournaments, and prize draws.  
 
 

The curling event was a blast, with each end including modifiers to reward  
various skill levels of the teams involved. The best modifier was the blind shoot 
where the house was hidden and people could not see where their rock was 
heading. Ironically, this event resulted in likely the higher accuracy among the 
teams as the majority of the rocks ended up in the 8-ft ring. Fun was had by all 
overall it was a very successful event.   

Gagetown Plays the Beavercup 
 

RP Ops fielded a team for the annual engineer hockey tournament hosted by 
CFSME. Among the 6 teams present, RP Ops finished 3rd overall. Consisting of 
both military and civilian players from RPOD(Gt), the local DCC office, and  
players from 144 CEF Pictou the team showed high level of skill despite never 
playing with each other. Coached by MWO Brown (who also played) the team 
was resilient, displayed exemplary sportsmanship, and showed to the other  
engineering units that we are still able to compete. The tournament was a  
success overall with the A team from 4 ESR winning the entire tournament after 
going undefeated. 
 
Of note, this was 
the last military 
hockey tourna-
ment to be played 
in Soldier’s Arena 
before it  
undergoes a  
replacement of 
the ammonia sys-
tem used to cool 
the ice rink sur-
face. With a new roof and a brand new cooling unit, The arena will still have lots 
of life left to continue providing facilities for hockey players on base and in the 
local community all year round. 

GAGETOWN NEWS 



“Not all those who 

wander are lost.” 

J.R.R. Tolkien 
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Sgt M.B. Burry received his First Clasp for the Canadian Forces Decora-

tion on 14 December 2018. Clasp was presented by Capt B. van Zyl and 

WO R.A. Regimbal in Gander. 

Guy Pettipas -  

from the BMG section of 

RPOS(H) - taking a vacation 

like no other! 

GANDER NEWS 



“The best way to 

not feel hopeless is 

to get up and do 

something. Don’t 

wait for good 

things to happen to 

you. If you go out 

and make some 

good things 

happen, you will fill 

the world with 

hope.  You will fill 

yourself with 

hope.” 

 

Barack Obama 
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It’s been 3 years since the words “Phoenix” and “Pay Centre”  
became a part of our daily vocabulary.  What I’ve learned in this 
time of confusion is that we are all just trying our best to  
maneuver through this horrible situation. 
 
RP Ops Unit Atlantic has assigned me as our internal  
Phoenix Lead, which sort of sounds like I have super powers to 
FIX PHOENIX but really it means that I am your go-to person to 
help you fully understand your pay issues, help sort out any  
lingering problems, & chase the paper trails to provide a clearer 
picture of the issue(s).  
 
Part of my duties will include creating “How-To’s”, offering tips & 
tricks, and creating professional development for military  
members, supervisors & managers so everyone is able to offer the 
best assistance possible.  If you have suggestions for topics or 
learning opportunities please reach out to me!  
 
While I hate to use the phrase ‘it is what it is’, Phoenix is not going anywhere.  
Because of that, it’s important to remember that we are all on the same page, 
feeling the same concerns, and as individuals we all handle these stresses in  
different ways.   
 

Be kind to each other.  
Be helpful.   

Be supportive.  

Top 10 PhoenixTips 
 
1. Never assume - always follow up with your supervisor, HR contacts, 

Phoenix contacts, and/or the Pay Centre.   
2. If something doesn’t seem right - tell your supervisor. 
3. Remember that not reporting issues can often cause more issues. 
4. Check your paystubs on the Monday of a pay week - if you see  

discrepancies tell your supervisor right away.  
5. Know your stuff - if you have uncertainties or questions - ASK.  
6. When reaching out for answers - always include your full name, PRI, 

type of issue (acting, union dues, severance, etc), and good details. 
7. Learn how to use CWA & HRSS well - don’t know what these are?  

Ask your supervisor. 
8. If you’re a supervisor - remember that you also have a supervisor. 
9. Become (more) active in your local unions. Help voice your concerns. 
10. Help each other - do you know a tip that’s worked well for you?  

Spread the word! 

Me!   

Wendy Harding 



“Creativity is the 

way I share my soul 

with the world.”  

Brene Brown 
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Contributors include:  

Alicia Greyeyes  

Jenny Koutroulakis 

Linda Rodie 

Kim Harder 

 Shirley Bonin 

What started off as a light-hearted way to fill some blank wall space 
has since become a popular conversation starter in Willow 7.  
Turns out RPOS(H) & HQ have quite a few artists in our section!   
 
Do you have a talent you’d like to showcase?  Email photos to wendy.harding@forces.gc.ca 

(More) HALIFAX NEWS 

MWO Russ Anstey received a $1,500.00 CMEA (Canadian Military Engineers 
Association) bursary on behalf of 
his son Liam Anstey attending 
university. 
 
36 CER CO Maj John Hayward 
and CMEA President MWO  
Donald Matthews presented the 
bursary at 36 CER in Shearwater 
on 28 Feb 19. 
 

CHIMO 



 
Important Contact Info 

 
Pay Centre 

1-855-686-4729 
 

Phoenix/CWA Service Desk 
1-855-634-2358 

 

Pension Centre 
1-800-561-7930 

 

HRSS Contact Centre 
1-833-747-6363 

RPOU(A) Phoenix Lead* 

Wendy Harding 

wendy.harding@forces.gc.ca 

*Support available for all employees  

in Gander, Greenwood, Gagetown & Halifax* 

 

EMAIL Etiquette 

 
ALL CAPS IS LIKE SHOUTING 

 

So is over punctuating!!!!!  

 

not using capitalization or punctuation makes 

emails hard to read especially if there are run 

on sentences and the reader isn’t exactly sure 

where to stop to take a breath and they end up 

gasping for air  before they find a period 

 

Txt mgs abbrs r confusing 2 UR coworkers. 

 

Explain acronyms: 

Don’t assume I know what LMNOP of the 

QRSTU means when I don’t work in the same  

WXY department as Z. 

 

If you would like to take part in creating these quarterly newsletters, we are always 

looking for feel-good stories, photos - current and past, and any articles that you may 

feel our Unit could benefit from.   

 

Please send your ideas to Wendy Harding  - wendy.harding@forces.gc.ca 


