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Winter 2013 town hall 
 
On 20 March 2013, everyone from ADM(IE) was invited to attend the 2013 Winter town hall. 
The main topic of the event was the group transformation. 
 
MGen Whitecross, COS(IE), presented to everyone in the room how the management team 
intends to proceed in the coming months to achieve this important step. In essence, she  
discussed about: 
 
-ADM(IE) will evolve into a four-division structure that will be aligned to our business  
processes: Governance and Policy; Portfolio Requirements (also known as Portfolio and 
Program); Engineering Services (also known as Service Management); and, an  
Operations Group, (also known as Service Delivery/4th Custodian).   
 
- Portfolio Requirements will translate the framework of strategy and policies provided by the 
Governance and Policy group into national-level plans and programs. Those plans will be put 
into effect and the money will be spent by the Engineering Services group for national pro-
jects or the Operations Group for regional or local level activities. 
 
- At this moment the Director Generals are still working on the organizational charts.  The 
exercise is deliberately top down and informed by the business process. The details won’t be 
shared until the plans are finalized, likely mid to end-April. Transition to the new organization 
will be completed by the fall. ADM(IE) is aiming for an 80% solution, with a review planned 
for spring 2014.  
 
- Rose Kattackal, DGENS, will lead a staffing committee with representation from each  
division, with a mandate to ensure that the HR processes are fair and transparent as we 
move people around/staff to new positions. 
 
- ADM(IE) may have to vacate the 9th floor at Pearkes by December 2013 to make room for 
another group. If that happens, the Group will move out of 101 to “somewhere around Kent 
and Slater, walking distance to NDHQ”. 
 
Of course, at the end of the presentation, people in attendance were invited to ask their 
questions and answers, to the best of the available information, were provided. 
 
The next town hall should be held in a near future. 
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Award presentations 
 
ADM(IE) Award of Excellence 
 
The ADM(IE) Award of Excellence recognizes an individual or team who has demonstrated 
exceptional skill in planning and implementing an Infrastructure or Environmental program. 

 
 
 
 
Derek Fulford and Brad Barker, both from CFHA, 
are the recipients in recognition of the efficient 
and effective work carried out for a quicker  
procurement of good quality and cost competitive 
new housing (modular) and for a significant  
reduction of the cost and implementation time  
for residential renovation projects. 

 
 
 
 
 

Real Property Management Award 
 
This year, we received two nominations for the Real Property Management Award. We finally 
decided for this year only, to award the prize to both team. 
 

 
 
 
 
The first winner is the Mission Closeout Team, for 
the efficient and timely transfer of infrastructure 
in support of the close-out of the Afghanistan Mis-
sion. Their work resulted in gaining Canada close 
to $30M in credits through the American Cross 
Service Agreement with the US and avoided po-
tential demolition costs in excess of tens of mil-
lions of dollars. Present are Major Carol Sawatzky 
and Tracy Braun 

 
 
 
 
 
The second team is the Land Force Que-

bec Area Engineering cell, a unique entity in Canada that manages the entire infrastructure 
entrusted to the Canadian Army in Quebec, a real estate park evaluated to $2 billion. 
 

The Engineering Services team just after being 
presented with the Award of Excellence in  
Property Management, on March 12, 2013 at the 
Montreal Garrison. 
 
From left to right : Cpl Chan Ken, Capt Louise 
Morissette, Maj Pierre Allard, Mrs. Suzanne  
Taillefer, Mrs. Louise Dallaire, Mrs. Dominique 
Proulx, Lcol Martin Gros-Jean, MGen Chris  
Whitecross, Maj Steeve Camirand, Mrs. Julie 
Brisebois, Mr. Dany Boulianne, Maj Mario Gingras, 
Capt Jean-Dedy Désiré and MWO Pierre  
Chapdelaine. 
 
 
Photo by Cpl Louis Brunet, Image Technician for 5 
ASU HQ. 

 
 

 



 

 

 
 
 

Aboriginal Relationship Award 
 
The Aboriginal Relationship Award is given to those who have gone beyond the call of duty 
and demonstrated excellence in order to foster relationships with Aboriginal communities, or 
worked interdepartmentally in areas of concern to Aboriginal communities. 

 
 
The Aboriginal Issues Working Group has shown 
that it was an effective mean of strengthening 
horizontal coordination of indigenous issues and, 
through innovation, collaboration and civil-military 
cooperation, the group had a positive impact on 
IE, DND and the CF. Some members of that  
Group that were present are : Tony Comtois, 
Krista Henriksen, Joanne Ripley, Lisa Hampson,  
Stephen Conarroe, Major Nadine Tischhauser, 
Mats Striegler, Adam Crupi, and Marie-Claude 
Gagné. Other members are: Gilles Belley, Bonnie 
Braithwaite-Lee, Mohsen El-Behairy, Nancy 
Shaver, Zoltan Szabo, and Peter Bedrossian.  

 
 

Issue Management Award 
 
The Issue Management Award is presented annually to the nominees who have demonstrated 
real leadership in advocating in favour of a horizontal approach to a complex problem 
through proactive leadership, engaging stakeholders and others, and working to engage 
other Government partners inside and outside of DND/CF. 

 
 
The Suffield Sustainable Management Plan Tiger 
Team has demonstrated a strong leadership in 
developing an horizontal solution to an issue that 
had bouncing back and forth between L1s and L2s 
for quite some time, while slowing down the  
implementation of the project. Individual present 
for the presentation are: Dean Nernberg, Kit 
Holmwood, Jean Rheaume, and Adam Crupi. The 
other members are: Eric Trépanier, Claude Perras, 
Delaney Boyd, Major James Caruana, Geri 
Dumouchelle, Rachel McDonald, and James Sapp. 

 
 
 
 

Other awards will be presented to teams or individuals working outside Ottawa or simply  
absent today: 
 
-The environmental achievement award: ASU Calgary, Alta., Environmental Group. 
-The Excellence in nuclear safety award: Mr. Keith Henderson, DGENS. 
-Ford Award for the best idea: Mr. Jacques Bourget, ASU Valcartier, Que. 
 
 



 

 

 
 
 

CME Coin 
 
Canadian Military Engineer Coins are given by the Chief Military Engineer to recognize  
outstanding accomplishments within the Canadian Military Engineer Branch.   

 
Lori Shelton is presented with the CME coin 
(number 36) by MGen Chris Whitecross. Lori 
has been on assignment with ADM(IE) since 8 
March 2010, and she is returning to HR-Civ at 
end of this month. She has taken the IE  
Learning environment from the stone-age to 
the future.  Her significant contribution during 
this period was the completion of the IE  
Learning and Training Strategy and Framework 
documents, and her second major contribution 
was her leading role in bringing the IEBM 
training to the Defence Learning Network, 
where she displayed much enthusiasm and 
determination in liaising with the IEBM team 
and the DLN support team to deliver these 
courses.  At the same time she supported 
other IE Directorates in migrating or develop-
ing training for the DLN, such as, Radiation 
Safety Awareness, Respiratory Protection  
Program, and Aboriginal Awareness, ADM(IE) 
has received excellent support from Lori, and 
she is receiving this CME Coin to recognize the 
Defence IE Communities' appreciation. 

 
Canadian Forces Liaison Council Award 
 
The Canadian Forces Liaison Council (CFLC) is a 30 year entity of the Canadian Armed Forces 
that promotes the value of hiring reserve military members to the organizational leaders of 
Canada. By providing a reservist time away from their civilian employment to attend training 
and operations, business leaders have the opportunity to gain a more effective, well trained 
member back into their organization. Military training is so much more than pulling triggers, 
and the opportunity for leadership and planning skills that will also benefit their civilian ca-
reers is hard to pass up. 
 
The CFLC works through a combined group of military and civilian leaders to help organiza-
tional leaders to be aware of what reserve military training involves, as well as helping re-
serve members to effectively communicate the requirements of their military life to their em-
ployers. 

 
 
 
 
 
Mr. Ranjeet Gupta, representing DGME, is  
presented the CFLC Employer Recognition 
Award for Best Practice in Employer Support: 
Government, by Mr. Peter Dawe and  
Mr. Don Reibin, both Directors for the  
Organization, and Major Lisa Hampson,  
DEEM 3. 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
Pictures by Imaging Services—CFSU(O). 



 

 

 
 
 

Strong team handles every  
curve in road realignment project 
 
Construction projects—particularly multi-year endeavours—can throw curves at the teams 
managing them. The 4.5-year project to realign a section of a municipal road in the southern 
reaches of Ottawa is no exception—and in this case, the curves are both figurative and literal. 
 
DCC is overseeing work to realign a straight section of Leitrim Road, extending it one third  
of a kilometre by inserting a gentle curve that takes traffic 150 m away from the south side 
of the secure area of Canadian Forces station Leitrim. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
That the road is municipal is an unusual factor that has meant that DCC has had to  
accommodate the city’s lengthy approval process and to work closely with a number of other 
stakeholders, including the National Capital Commission (NCC), the Ontario government and 
local conservation groups. 
 
“While DND may fund work on municipal roads as part of a larger project, it is not often that 
it manages the design and construction,” notes Jasna Czaharynski, Officer, Program Support, 
who is among the DCC team providing support on the project. “Due to the number of  
stakeholders involved, manoeuvring through the various approval processes became pretty 
complex. It is very different from building a private road on a base.” 
 
The team is well suited to tackling what has come its way over the course of the project, 
which is expected to wrap up next summer. Czaharynski says DND appreciates DCC’s  
technical and project management expertise, the continuity team members provide, as  
well as the care they take when working with stakeholders, particularly with regard to some 
of the challenging aspects of the project. Meeting the city’s requirements, for example, has 
required taking a two-lane rural road, widening the right-of-way and adding paved shoulders 
for cycling. All of this has meant that the project team has had to be extra vigilant managing 
the project scope and cost. 
 
In addition to navigating the lengthy city process, DCC was also involved in decommissioning 
old and installing new antennas, even before the roadwork could begin. “It was a project  
inside the bigger project,” Czaharynski notes. Now that the antenna project is complete,  
DCC is overseeing reforestation in the area, to meet one of the NCC’s requirements. 
 
DCC has met these challenges and others, Czaharynski says, due to having a strong  
partnership with DND, sharing the same goals and addressing problems together. “The most 
important factor in the success of this project has been the existence of a strong relationship 
with DND, built on trust,” she explains. “This has resulted from DCC employees’ proving their 
capabilities and successfully dealing with some interesting obstacles along the way.” 

DCC is overseeing work to realign a straight section of Leitrim Road, extending it one third 
of a kilometre by inserting a gentle curve that takes traffic 150 m away from the south side 

of the secure area of CFS Leitrim. 



 

 

 
 
 

The new CFB Esquimalt Fire Hall  
Working together to get it right  
 
Measuring the success of a construction project involves managing time, cost and quality. 
And while there isn’t a scale to measure the smiles of those who will inhabit a new space, 
these are definitely in evidence at CFB Esquimalt near Victoria BC, where DCC is putting  
the finishing touches on a new Fire Hall.  

 
This two-year, $35 million project includes a 
4,450m2 three-storey main building, training 
tower, five-bay apparatus hall, gym, class-
rooms, dorms, change rooms and a kitchen.  
 
Part of the excitement about the state-of-the-
art, seismically-sound, fire-engine red  
building relates to the process that brought  
it to life. Fire halls present unique require-
ments. Four platoons will use the hall on  
24-hour shifts. They will eat, sleep, train and 
work there, monitoring and responding to 
911 calls and alarms. (The Department 
serves 6,000 people in the dockyards area, 
the Workpoint barracks, and Naden adminis-

trative areas at CFB Esquimalt.) The design by Smith Carter Architects & Engineers  
established the plan, while Darrell Teng and Eric Service, Construction Coordinators with 
DCC, worked with Fire Chief Steve Mullen, Deputy Fire Chief Rick LeQuesne, Chief Training 
Officer Geordie Douglas and platoon members to ensure the building met their needs. 
 
“Each project is unique. This one was special. We wanted to give platoon members things 
they would have at home and set them up to succeed as first responders,” said Service. 
 
The benefits of collaboration between DCC and the platoon can be seen throughout the 
building, from small changes—such as switching kitchen ranges to commercial grade or  
altering water fountains to accommodate water bottles—to larger workspace changes. Input 
on how trucks park in the apparatus bay led to modifications to vehicle exhaust systems. 
Setting up the dispatch and alarm room involved collaboration on ergonomics. “We worked 
together on how it’s laid out, screens to use, and precisely where and how to mount them. 
Platoon members played a vital role in determining the set up. We wanted to get it just 
right for them,” said Service. 
 
Feedback so far indicates that collaboration was the right approach. Esquimalt Fire Chief 
Steve Mullen notes “All our people are very excited to move into the new building. It meets 
all our needs and is future-proof as well. We can grow into it.” Even the broader community 
is impressed. Shaw TV reporter Nikki Ewanyshyn offers a peek at the new hall here on  
YouTube. 
 
Full link to video: http://www.youtube.com/watch?
v=MN2opKS0GuI&list=UUBqQrRgC1QLqBRRBhvoZPdw&index=3&feature=plcp. 
 
The last two articles are reprinted with permission of DCC at work. 



 

 

 
 
 

Mentoring Connections 
 
By Selina Bishop 

 
I met Mandy last November in the concourse at NDHQ, after a having been introduced by 
email by the coordinator of the Mentoring Program, Geneviève Fournier. Mandy had just 
signed up for DND’s Mentoring Program, and it was our first meeting as Mentor and Mentee.  
The program provides Mentors the opportunity to hone leadership skills, learn more about  
the organisation, and have the satisfaction of giving back. 
 

As a relative newcomer 
to the Public Service I 
was hoping to find a 
Mentor who could help 
navigate the waters to 
chart a career plan. 
 
Mandy’s infectious  
optimism and frank  
advice was exactly what 
I needed. To my  
delight, we agreed to 
meet monthly or so,  
and Mandy had some 
concrete suggestions for 
things I could work on. 
 
DND’s Civilian Mentoring 
Program matches  
Mentors to Mentees 
across the organisation, 
and while every  

mentoring relationship may be unique, there are certainly some common threads. 
 
According to the program website, mentoring is “a one-on-one professional relationship 
where an experienced person (the mentor) voluntarily shares knowledge and insights with  
a less-experienced person (the mentee).” 
 
The idea is to create a mutually beneficial relationship, where both the mentor and the  
mentee can use each other’s insights to achieve their own learning goals for their  
professional development. 
 
The mentor is a role model, a motivator, a guide and an advisor to the mentee. Becoming  
a mentor provides you with an opportunity for growth because a mentoring relationship is  
a learning process that benefits both parties.  As a mentor you can provide constructive  
feedback, offer encouragement, knowledge, insights or a listening ear. 
 
For the mentee, the program can be a way of exploring new skills, learning about the  
organisation, and envisioning and achieving your future goals. 
 
For both, it is a  
chance to build on  
Key Leadership  
Competencies by 
sharing experiences,  
exploring different 
perspectives, and 
practicing skills.  The 
Mentoring Program is 
also connected to 
other networks such  

Olivier Goodman, Defence Youth Network; Cdr Tony Crewe, Managers Network; 
Mike Moskau, Mentor; and Geneviève Fournier, Mentoring Program Coordinator. 



 

 

 
 
 

as the Defence Youth Network and the National Defence Manager’s Network. 
 
To get started, you can complete a short Mentoring Online Course which gives you an  
overview of the program, and encourages you to explore your own objectives for getting  
involved. 
 
From there, it’s a little like on-line dating.  Your profile is matched to people on the other 
side of the equation, and possible matches are suggested.  There are also events that are a 
bit like speed-dating, where potential mentors and mentees meet for a few minutes, and 
organisers look for the best matches.   
 
Geneviève Fournier is passionate about her role in the Mentoring Program.  She learned 
firsthand from her own long-term Mentoring relationship what a powerful tool for personal 
growth it can be.  She knew after talking to both Mandy and I – having both come from  
private industry, and sharing a background in education – that we would be a good match. 
 
The Mentoring relationship has given me an opportunity to look at the bigger picture,  
maintain my optimism, and explore new possibilities.  Mandy’s knowledge, insights, and 
approach to risk taking are all tools that I hope to add to my bag of tricks.  I would  
encourage others to get involved in this terrific program, either as a Mentor or a Mentee.  
You may be surprised by what you learn about yourself, and DND. 
 
Find out more at the DND Mentoring Program website or by emailing +DND Mentoring Pro-
gram@ADM(HR-Civ) DLTCM@Ottawa-Hull.  

35 years of service 
 
Alexander Riggs enrolled in the Canadian Armed Forces on 23 February 1977 at Canadian 
Forces Recruiting Centre, St. John’s Newfoundland.   
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
He retired from the Canadian Forces in June 2006 and accepted a position with the Public 
Service within ADM(IE) Comptroller’s Section as a Contracts Officer.  Alexander is a graduate 
of Memorial University of Newfoundland with degrees in Arts and Education and he is also a 
graduate of the Royal Military College of Canada with a Master of Arts (Military History). 
 
 
 
 



 

 

 
 
 

 

US Military Base Saves $300,000 with Composting 
 
The US military composted 670 tons of food waste at its Joint Base Lewis-McChord near  
Tacoma, Wash., in 2012, diverting the food from landfills and saving $300,000 in disposal 
costs, the base’s official newspaper The Northwest Guardian reports. 
 

Revenue and savings from the program  
support the base’s recycling as well as its  
programs for family, morale, welfare and  
recreation. 
 
The food waste, which is collected from Army 
and Air Force Exchange Service restaurants, 
unit dining facilities, child care centers, and 
other facilities, is delivered to the JBLM Earth-
works composting facility several times a 
week. The JBLM Lewis Main Commissary alone 
recycled 261,760 pounds of food waste last 
year, saving $21,062 in disposal costs. 

 
The composting facility is part of the JBLM’s six-year-old program, which converts about 
4,000 tons of organic waste into a high-quality soil amendment product annually, reusing it in 
on- and off-base projects. The base added food waste to the composting operation four years 
ago. 
 
The Army says composting food waste has significantly boosted its effort to achieve its net 
zero waste by 2020 program goal. 
 
Although the majority of the soil enhancement materials stay on base, JBLM sells some of  
the compost to Washington state businesses for storm water control, landscaping and  
construction projects. 
 
JBLM is the first military base to obtain US Composting Council Seal of Testing Assurance  
certification. A USCC STA program manager says this means the compost has passed the 
highest level of EPA standards for metals and pathogens. 
 
In February, Washington, DC mayor Vincent Gray announced a sustainability plan for the  
district that includes, among other measures, establishing facilities to accept residential and 
commercial compost, sending zero solid waste to landfills, and reducing total waste genera-
tion by 15 percent by 2032. 
 
The world wastes up to 2 billion metric tons of food each year, according to a January report 
by the UK Institution of Mechanical Engineers. 
 
A report published the same month by the Ellen MacArthur Foundation says an income 
stream of $1.5 billion could be generated annually for municipalities and investors by  
separately collecting household food waste in the UK and processing it in line with circular 
principles, to generate biogas and return nutrients to agricultural soils. An additional profit of 
$1.90 to $2 per hectoliter of beer could be created in Brazil by selling brewers’ spent grains 
to farmers in the fish and livestock sectors, the report said. 
 
Photo Credit: Joint Base Lewis-McChord 
 
Source : Environmental Leader, Environmental & Energy Management News, dated 1 March 2013 
 www. environmentalleader.com/2013/03/01/military-base-saves-300000-with-composting/ 
 
 

Related Stories 
DOD Deploys First GHG Management System At Army Base 
Luke AFB to Build 17-MW Solar System 
Air Force Plans Three Large Solar Array Projects 



 

 

 
 
 

 

IE FOCUS 

ABORIGINAL ISSUES UPDATE 

Aboriginal Issues Working Group  
Making Lasting Impressions 
 
To meet our collective goal of fostering positive relationships with Aboriginal peoples in Can-
ada and honouring the Crown’s legal obligations, an Aboriginal Issues Working Group was 
established more than three years ago. 
 
Held under the authority of the Assistant Deputy Minister (Infrastructure and Environment), 
the ADM responsible for providing functional direction and guidance to the Department of Na-
tional Defence (DND) and the Canadian Forces (CF) on coordination of Aboriginal Issues – 
excluding human resources recruitment (Chief Military Personnel) and (Assistant Deputy Min-
ister (Human Resources – Civilian)) and procurement (Assistant Deputy Minister (Materiel)) – 
the Aboriginal Issues Working Group is chaired by the Director Infrastructure and Environ-
ment Issues Management. 
 
This Working Group has been a resounding success with respect to collaborative efforts as 
DND/CF daily activities regularly impact on, and require communication with, Aboriginal com-
munities from coast to coast to coast. These interactions occur through many different activi-
ties, whether related to environmental impact assessments, real property disposal, or military 
training. 
 
ADM(IE) holds the lead on many of these issues and can offer coordination or guidance on 
others. The Aboriginal Issues Working Group provides an opportunity to meet twice a month 
with colleagues to discuss projects, programs, and goals, while collaborating to foster a posi-
tive relationship with Aboriginal communities across Canada.  
 
Regular members of the Aboriginal Issues Working Group include representatives from Assis-
tant Deputy Minister (Infrastructure and Environment), Assistant Deputy Minister (Human 
Resources - Civilian), Assistant Deputy Minister (Public Affairs), Assistant Deputy Minister 
(Materiel), Canadian Army, Royal Canadian Air Force, Royal Canadian Navy,  and DND/CF Le-
gal Advisor. We welcome all who wish to participate in the Aboriginal Issues Working Group; 
please contact our team at Aboriginal-Autochtones@forces.gc.ca. 



 

 

 
 
 

 

Rocky Mountain National Army Cadet Summer Training 
Centre Deployable Solar Energy Back-up Power System. 
 
Back-up power system that is fully deployable for use at other high priority LFWA sites. 
 
Provides 3 phase power (120/208V) via a 3 pole, 300 amp breaker multi-cluster box. 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
The system consists of the following major components: 

 
- 20 foot long shipping container (total weight is 17,100kgs) 
- 6 X East Penn Deka Unigy Battery Banks (24 batteries per bank) 
- 9 X SMA Sunny Island Inverters 
- 12 X Conergy Solar Modules 
- 3 X OutBack Power FlexWare DC Load Centres 
- 3 X Morningstar TriStar MPPT Solar Charge  Controllers 
- 2 X Techmar differential Controllers 
- 1 X 125 kW Onsite Diesel Generator 

 
 
 
The Deployable Solar Energy System is a backup 
power system that delivers both solar power (stored 
in batteries and delivered via inverters) and diesel 
generator power. The central hub of the system is  
the SMA multicluster box, which is connected to  
the building loads, generator and inverters. 
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The 4th Annual ADM(IE) CME Skating Event 
 
By Patrick Johnston, DRPP 3 
Photos by Paul Churcher, DRPP 3-5-2 

 
The 4th annual ADM (IE) skating party took place on Friday, 8 February 2013 with more than 
80 people enjoying themselves on a very snowy day. This year the Canadian Military Engi-
neering (CME) community was also invited to take part.  Participants were offered a variety 
of activities, including the Amazing ADM(IE) CME Race, the 1st annual ADM(IE) CME Chilli 
Cook-Off, a leisurely skate/walk on the canal or the rink of dreams and a chance to view the 
Winterlude ice sculptures in Confederation Park.   

 
 
Even the snowy weather couldn’t stop 
four teams from competing in the  
Amazing ADM(IE) CME Race. Teams  
were given clues that directed them to 
challenges on the canal, including eating 
a “Killaloe Sunrise” and digging for  
unexploded pudding ordnance (UPO), all 
for a chance to win the coveted “Golden 
Skates” trophy.  Jeff Connors and Ben 
Scheffer (team DIEC) dominated the 
competition and completed the race 
course in 45 minutes. 
 
 
 
 

 
The weather may have been cold and snowy  
but the Après Skate held in the Cartier Square  
Drill Hall was full of award-winning, smooth,  
spicy, hearty, veggie and pork chillis and tasty 
baked goodies. Participants were offered an array 
of hot beverages (coffee, tea, hot chocolate) to  
sip while sampling 8 different chillis and baked 
goods.  Five judges sweated it out to select the 
winner, Kathy Matthews (DRPP), for the ADM(IE) 
CME Top Chilli Spoon. 
 

 
With rosy cheeks and full stomachs, the 
party goers chatted and concocted plans 
to win the coveted “Golden Skates” next 
year, while others swapped chilli secrets 
in hopes of hoisting the “Top Chilli 
Spoon”.  

Andrew McIsaac, Isabelle Turcotte and Caroline Béland-

Pelletier (team DGENS) pose for a photo during the  

Amazing ADM(IE) CME Race. 

Jeff Connors and Ben Scheffer (team DIEC) are 

presented with the “Golden Skates” trophy  

by Scott Stevenson. 

Kathy Matthews (DRPP) is presented with the ADM (IE) 

CME Top Chilli Spoon by Scott Stevenson. 



 

 

 
Awards Presentation on 18 December, 2012 
 

Fire Services Exemplary Service Medal  - 
First Bar for having completed 30 years of service   

 
André Dalaire 
 
 
In 1978, André Dalaire joined the DND Fire  
Service at CFB Valcartier, Quebec, as  
an apprentice firefighter, progressing through  
the ranks and rising to the position of Acting  
Deputy Fire Chief. In 2004, Mr. Dallaire won  
the competition for the position of Compliance 
Review and Risk Assessment Manager. He  
transformed the position and created a culture  
of efficiency and discipline, helping the Fire  
Service progress and overseeing its general  
improvement. 
 

 
The Queen's Diamond Jubilee Medal  
 
The Queen's Diamond Jubilee Medal commemorates the sixtieth anniversary of the accession 
of Her Majesty Queen Elizabeth the Second to the throne as Queen of Canada. The sole  
selection criterion is merit: merit based on good conduct by candidates who have made a  
significant contribution to the CF, their community, or to Canada as a whole, or whose  
outstanding achievements abroad have brought credit to the CF or Canada.  

 
André Dalaire 
 
 
André Dalaire earned his medal for outstanding service 
to the Department of National Defence in the field of fire 
protection. Mr Dalaire devoted close to 35 years of his 
professional life to fire prevention and protection. He 
personally implemented and streamlined the Fire  
Protection Compliance Review Program and, at great 
personal sacrifice, oversaw its application at all DND/the 
CF locations. 
 
 
 
 
 
Major Nadine Tischhauser 
 
Major Nadine Tischhauser has been awarded the QDJM 
for outstanding service as a citizen-soldier for 25 years.  
Her incredible career has been highlighted by numerous 
letters of appreciation, an LFC Achievement Award for  
Op Recuperation and voluntary service on two opera-
tional tours. She has been a key leader with the reserve 
International Language School and is the CF's  
recognized expert for Northern development planning.  



 

 

Order of Military Merit 
 
On 5 March 2013, His Excellency the Right Honourable David Johnston, Governor General  
and Commander in Chief of Canada, invested four Canadian Forces Military Engineering 
members with the Order of Military Merit.  
 
The Order of Military Merit recognizes distinctive merit and exceptional service displayed  
by the men and women of the Canadian Forces, both Regular and Reserve. Many have  
demonstrated dedication and devotion beyond the call of duty.  
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
Photo credit: Cpl Roxanne Shewshuk 
Photographer to the Governor General  
Public Affairs Directorate  

CWO Shawn Croucher, Combat Training Center  
Formation Chief Warrant Officer, in Gagetown, N.B.,  
moments after receiving the Order of Military Merit at 
the level of Member. 

CWO Stephen Madore, Regimental Sergeant Major,  
2 Combat Engineer Regiment, Petawawa, Ont.,  
moments after receiving the Order of Military Merit  
at the level of Member. 

MWO Nicolas Manoukarakis, Headquarters Sergeant 
Major at 1st Canadian Division Headquarters, in  
Kingston, Ont., and his wife Michele, moments after 
receiving the Order of Military Merit at the level of 
Member. 

Maj Ilse van Oostrum, Wing Logistics and Engineering 
Officer 14 Wing Greenwood, N.S., moments after  
receiving the Order of Military Merit at the level of 
Member. 



 

 

Meritorious Service Decorations 
 
His Excellency the Right Honourable David Johnston, Governor General and Commander-in-
Chief of Canada, presented 34 Meritorious Service Decorations (Military Division) to members 
of Canadian and allied forces on 22 March, 2013. 
 
Three of the recipients are CME members. 
 
Chief Warrant Officer Daniel Alexander Debrie, M.S.M., C.D. 

 
As operations chief warrant officer of the Engineer  
Support Squadron from November 2010 to August 2011, 
CWO Debrie facilitated the expansion of coalition forces  
in the Horn of Panjwayi. Responsible for designing and  
constructing new tactical infrastructure, he optimized  
the use of scarce resources and ensured the framework 
would be sustainable in austere locations. CWO Debrie’s 
leadership, expert knowledge and determination  
enhanced the sustainment and protection of Canadian, 
American and Afghan forces. 

(CWO Debrie retired from Regular Forces a few months ago after 37+ 
years and transferred to the Air Reserve and is working in North Bay as 
the Wing General Safety Officer at the rank of MWO.) 

 
Major Pascal Blanchette, M.S.M., C.D. 

 
As officer commanding Engineer Support Squadron in 
Afghanistan from November 2010 to July 2011, Maj 
Blanchette ensured the provision of first-rate engineering 
support to Task Force Kandahar. Operating during a  
period of unprecedented expansion and transition, he 
contributed to the construction of over 30 tactical  
infrastructure installations, including Route Hyena, a 
critical road in the Horn of Panjwayi. Maj Blanchette’s 
acute resource management and outstanding  
performance contributed directly to operational  
success and ensured an efficient handover to our allies. 
 
 

Lieutenant-Colonel Mark Misener, M.S.M., C.D. 
 

As commanding officer of the Task Force Kandahar  
Engineer Regiment, and as task force chief engineer from 
August 2010 to July 2011, LCol Misener was critical to 
the optimal employment of engineers. His acute  
understanding of Kandahar’s complex counter-insurgency 
environment allowed him to lead from the front, 
 providing exceptional guidance to his widely  
dispersed sub-units and ensuring the allocation of  
assets was in line with command intent. Thanks to  
LCol Misener’s remarkable performance, Canadian and  
coalition forces received exceptional and unwavering  
engineer support during operations. 
 

 
The Meritorious Service Medal (Military Division) recognizes a military deed or activity  
performed in a highly professional manner, according to a very high standard that brings 
benefit or honour to the Canadian Forces. 
 
Photo credit: Cpl Roxanne Shewshuk 
Photographer to the Governor General  
Public Affairs Directorate  



 

 

 

 
 
 
 
 

Retirements 
 
On 11 January, a well-attended retirement 
lunch was held for John Kittson of DRPP.  
 
After more than 35 years with the Federal 
Government, including 30+ years with ADM
(IE), John is looking forward to an enjoyable 
retirement. His plans are to enjoy life with 
his family, go for walks with Sophie, his 
Cavalier King Charles Spaniel puppy, do 
some travelling and use all his free time to 
indulge in his two main hobbies, landscape 
painting and photography. 
 
The picture taken during the retirement 

luncheon shows Marc Desjardins, DRPP, with John, his wife Kathleen and his daughter Kerry. 
 
Happy retirement! 

 
After 35 years of dedicated service with DND, Debbie 

Thomas has left us.  
 
A luncheon was held in her honour on 20 February 
2013. 
 
The photo shows her being presented with her retirement 
certificate by MGen Chris Whitecross and Susan Chambers, 
DGRP. 
 
Happy retirement! 

 
 

 
After serving for 35 years as well, Joanne Sisetsky also 
made the decision to retire.  
 
She is seen here receiving her Prime Minister Service 
Award from Susan Chambers. 
 
Happy retirement! 



 

 

Greetings, welcomed back and farewells 
 
Between 1st January 2013 and 31 March 2013, ADM(IE) greeted or welcomed back 
the following individuals to the organization: 
 
Roland Fizzard  Benoit Doré   Bill Moore  Mireille Sabbagh  
Tran Tuyen  
 
 
 
 
 

During that same period, ADM(IE) bid farewell to the following individuals: 

 
John Kittson  LCol Peter Williams    Darryl Damude  Melanie Conners  
Ben Costen  Joanne Sisetsky  Debbie Thomas  

Submission Guidelines 
 

Do you have a story to tell? 

... an announcement to make, a special event to broadcast, a news item you'd like 
to share? 

Everyone within the IE Community is encouraged to write pertinent stories to be shared 
across the organization. 

The follow guidelines will help authors to craft articles that are interesting and valuable to all 
newsletter readers: 

Articles: 

May be submitted in English or French 

Should include the author’s full name and rank (if applicable) 

Should answer who/what/when/where/why/how questions 

Should provide enough background information to be easily comprehensible 

Must include acronyms with their full equivalents 

Should include attention-grabbing quotes and pictures! 

Photos: 

Accompanying submissions are welcome 

Should feature FACES and ACTION 

Must give credit; provide the first and last name of the photographer and/or the source 

 

Please send your submissions to jean.morissette@forces.gc.ca 


