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Holiday Message from ADM(IE) 
 
At the end of 2012, I wish to offer my best  
wishes to all the staff, civilian and military,  
of the large IE Community of the Department  
of National Defence, as well as to their  
families. 
 
Year 2012 was a really challenging year for 
many of us, particularly at the time we had  
to reduce our workforce, but we took our  
courage in both hands and continued to  
work as hard as before. Whether international, 
national or local level, thousands of people 
have benefited from the considerable expertise 
we possess. Our gestures and actions often  
go unnoticed, but rest assured they are of 
paramount importance for the proper  
operation of our Department. 
 
I am more than ever grateful for your  
dedication to the tasks we are responsible for. 
In this period of major transformation, we  
need more to unite and work together to  
deliver even more efficient and economic  
services. 
 
I also can not ignore the work of our brothers 
and sisters who participate in missions during 
this holiday season and will be away from  
their families. I take this opportunity to thank 
them for serving our country so well. 
 
To all of you, I wish you a happy holiday  
season 2012. 
 
Scott Stevenson 
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Townhall 
 
On November 28, 2012, the ADM(IE) employees attended the IE Group’s townhall, which was 
held in the Cartier Drill Hall armoury. Like the last meeting, the good news was that there 
were no plans to cut positions for the moment. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
After that, the ADM(IE), Mr. Stevenson, spoke at length about the results of the 2011 Public 
Service Employee Survey. He talked about our strengths and weaknesses during his presen-
tation, focusing on what could be done to improve our overall results as much as possible. 
 
The ADM(IE) also explained the direction in which the current modernization is going. While 
showing off his “great talents” in graphic design on the overhead projector, he spoke about 
the importance we must place on renewing our current processes if we want to continue 
managing DND real property effectively in the coming years. 
 
The main points during the presentation were as follows: 
 
- The general trend around the world, as demonstrated by the Accenture team, is to central-
ize real property management activities. 
 
- The Accenture team concluded that the Department’s final objective should be to adopt a 
single authority model or a central management model, and that would provide better flexi-
bility. However, our L1s felt that that approach would take away the flexibility we need to 
meet our operational requirements. 
 
- A concept of operations would be sent to everyone soon in order to provide a better under-
standing of the upcoming stages and changes. 
 
- Some of the areas that need to be improved are: 
 - governance; 
 - strategic alignment; 
 - policy development; 
 - learning, change and innovation; 
 - etc. 
 
- Meetings had been held and would continue to be held in the near future with the various 
union leaders in order to keep them informed about the proposed changes as much as possi-
ble. 
 
The next meeting will take place in late February 2013. 



 

 

 
 
 

Awards  
 
ADM(IE) as well as COS(IE) use this event to present the following awards: 
 
Long-Service Award 

 
 
John Kittson is recognised for 35 years  
of service with the Public Service. He 
joined then “Chief of Construction and 
Properties” in the Spring of 1982 as an 
authority on thermography and building 
science. He directed Specialist Training 
Courses and National Master Specification 
Writing Courses. John was also DND's  
authority on Barrier-Free Access, giving 
training sessions and completing a  
national review of all DND buildings in 
2003.  Now, John is the lead for real 
property asset assessments providing  
important condition, suitability and  
compliant results for informed decision 
making. 
 

 

 

Queen Diamond Jubilee Medal Presentation: 

 

The Queen's Diamond Jubilee Medal commemorates the sixtieth anniversary of the accession 
of Her Majesty Queen Elizabeth the Second to the throne as Queen of Canada.   
 
The sole criteria for selection was merit: merit achieved through good conduct, having made 
a significant contribution to the CF, their community, or to Canada as a whole, or someone 
who has made an outstanding achievement abroad that brings credit to the CF or Canada.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Eight ADM(IE) CF members received the Medal from MGen Chris Whitecross.  
From left to right, they are: Maj Martin Moreau, Defense Renewal Team;  

Maj Allan Trenholme, DCPD; PO2 Gregory Jurchuk, DGME; CWO Martin Rousseau, CFFM;  
LCol Don Henley, DRPP; LCol Gilles Guignard, DCPD; and LCol Peter Williams, DCPD.  

Maj Nadine Tischhauser, DRPP, could not attend.  



 

 

 
 
 

 

Their citations read as follow: 
 
Maj Martin Moreau 
 
For exceptional commitment and expertise beyond his rank. He led the delivery of several 
major construction projects for the Army and Air force in Quebec. He is also an active  
volunteer as a minor hockey coach in his community. 
 
Maj Allan Trenholme 
 
For outstanding commitment to DND Infrastructure as a Project Manager and Construction 
Engineer. He has consistently delivered on complex projects from coast to coast. He also 
demonstrates strong community values through his volunteer work. 
 
PO2 Gregory Jurchuk 
 
For dedication to duty and community service. His performance and innovation at work  
surpassed that of his rank and experience. As a city sports league volunteer, his  
development of soccer skills courses have benefited many children. 
 
CWO Martin Rousseau 
 
For an exceptional career dedicated to innovation and operational excellence. As the  
Canadian Forces Fire Marshal Chief Warrant Officer he has devoted his career to ensuring  
the highest levels of fire safety and force protection are achieved. 
 
LCol Don Henley  
 
For consistent excellence on career courses, domestic postings, international exchanges,  
and operational deployments he has brought distinction upon the Canadian Forces. His  
leadership has enabled many key infrastructure change initiatives. 
 
LCol Gilles Guignard 
 
For exemplary dedication throughout a long and distinguished career as a Construction  
Engineer Officer. His leadership in Afghanistan and as the lead for projects in the Arctic  
will have enduring strategic effects. 
 
LCol Peter Williams 
 
For his outstanding leadership and his expertise in the management of the Canadian  
Army’s infrastructure. His dedication and conviction to duty has brought great credit  
to the CF. 
 
Maj Julie Nadine Tischhauser 
 
For outstanding service as a citizen-soldier for 25 years.  Her Incredible career is  
highlighted by numerous achievement awards and operational tours.  She is the Canadian 
Forces' recognized expert for Northern development planning. 
 



 

 

 
 
 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Seven civilian employees from the IE Group also received the Medal from Mr. Stevenson. 

From left to right, they are : Mr. Marc Desjardins, DRPM; Mr. Elie Saydeh, DRPM;  
Mrs. Darlene Sabadoz, DIEC; Mr. Clayton Hemond, DRPM;  
Mrs. Nancy Shaver, DRPM; and Mr. David Eagles, DGME.  

Mr. André Dalaire, CFFM, could not attend the presentation. 
 
 
Their citations read as follow: 
 
Mr. Marc Desjardins 
 
For exemplary leadership and service to DND and the Government of Canada in  
supporting economic benefits to communities and Aboriginal peoples across Canada  
and delivery of sound property stewardship for defence purposes. 
 
Mr. Elie Saydeh 
 
For exemplary service to the Department of National Defence as the Senior Real Property 
Planner.  Mr. Saydeh’s efforts to nationalize the management of DND’s Real Property has 
enhanced the Department’s repuation as a partner in Canada’s economic development. 
 
Mrs. Darlene Sabadoz 
 
For outstanding level of financial management and analytical support to four Groups in  
National Defence.  Her dedication, strong work ethic and professionalism enabled her to 
complete an undergraduate degree and professional accounting designation by distance 
learning on her own time. 
 
Mr. Clayton Hemond 
 
For exemplary service to the Department of National Defence as Manager of Real  
Property Capital Investment Plans and Programs. Mr. Hemond's efforts to improve  
the capital construction process have enhanced the CF mission and  economic  
development in Canada. 
 
 



 

 

 
 
 

 

Mrs. Nancy Shaver 
 
For exemplary service to Department of National Defence in the Real Property field.   
Mrs Shaver's innovative approach to aboriginal consultation in the disposal of properties  
as enhanced the Department's reputation as a partner in Canada's economic development 
 
Mr. David Eagles 
 
For outstanding service to DND as Project Manager for the Distant Early Warning Line  
Clean-up Project.  He has forged a relationship of trust and respect with Nunavut  
Tunngavik Incorporated which brings credit to the Crown and which has firmly established 
the Department as a trusted partner of the Inuit. 
 
Mr. André Dalaire 
 
For exceptional contributions to fire protection within National Defence. Mr Dalaire's career 
spans almost 35 years of dedication to fire prevention and protection program activities.  
He singlehandedly implemented and streamlined the Fire Protection Compliance Review  
programme, which he delivered to all DND/CF locations at great personal sacrifices. 
 
Canadian Military Engineering Coin 

 

Canadian Military Engineer Coins are given 
by the Chief Military Engineer to recognize 
outstanding accomplishments within the  

Canadian Military Engineer Branch.   
 

These coins are presented to CF members or 
DND employees that have distinguished 
themselves amongst their peers or in the 
CME Branch, and are also presented to CF 
members or DND employees that have  
provided long standing support to the  

                                      CME Branch.   
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Cdr Claude Bernard, DGENS; Mrs. Nancy Shaver, DRPM; and Mrs Joanne Sisetsky, DRPM;  

a few moments after receiving their coin from MGen Whitecross.  
Mr. Wayne Stewart, CFHA (Halifax) could not attend the presentation. 

 

 



 

 

Defence 

IE Com-

munity 

Compe-

tencies: 

standards, 

learning 

and  

 

National Defence Workplace Charitable Campaign Certificates 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

The present recipients are: Angela Fleming, DRPM; Stéphane Girardin, DGENS;  
Cathy Renaud, DRPM; Christine Emond, DGME; Deborah Langelier, CFHA;  

Samar Boutros, CFHA; Nathalie Rozon, CFHA; Mike Franke, CFHA; Adam Crupi, DIEIM;  
Maj Kevin Poirier, COS(IE); PO2 Greg Jurchuk, DGME; and Claire Lalonde, DRPM. 

 
The following individuals could not be present: Carm Iraci, CHFA; Leanne Pelley, CFHA; 

Yvette Ryder, DIEC; Scott MacBean, DGENS; Susan Barber, DRPM  
and Nathalie Lewis, DRPM. 

 
Thanks to your generosity, the IE Group was able to collect $67,240.59, which represents 
140% of our $48,000 objective. Last year, $62,240 was collected. 

5 Wing – Goose Bay (N.L.) 

 

Queen Elizabeth II Diamond Jubilee Medal presentation 
 
In recognition for her 21 years service, Sandra Rideout's special place with the CFHA  
customer's and her involvement with a unique Labrador art tradition which is very much  
appreciated by everyone in Goose Bay. 

 
 
 
 
 
Mrs. Sandra Rideout receiving the  
Queen Diamond Jubilee Medal. She is  
surrounded by LCol Michael Ward,  
5 Wing Commander, Mr. Art Hinks,  
CFHA Housing Service Centre Manager 
(Goose Bay), and MWO David Hepditch,  
5 Wing CWO. 

 

 



 

 

 

ADM(IE)’s Townhall presentations 
 
Documents used by the ADM (IE) during the Townhall held on Wednesday 28 November are 
now available online. 
 
I invite you to see the results of the 2011 Public Service Employee Survey conducted the TBS 
Web site at: 
 
http://www.tbs-sct.gc.ca/pses-saff/2011/introduction-eng.asp 
 
and read the analysis that has been produced on the survey results of the Group IE by follow-
ing the link: 
 
http://admie.forces.mil.ca/presentationnov2012-eng.asp 
 
Documents summarizing the transformation initiatives IE are also displayed on the same 
email-address. 
 
Don't hesitate to talk with your manager if you have any questions concerning these docu-
ments. 

Movember 2012 
 
 
Following the last Town Hall, the vast majority of participants to the 2012 edition of 
Movember gathered the moment of a photo, in order to immortalize on film their 
mustaches and goatees. 
 

From left to right, the participants are: Mr. Marc Desjardins, Mr. John Hale, Mr. Robert Bellizzi,  
Mr. Chris Michael, Mr. Deni Gautron, LCol Donald Dubois, Mr. Don Bertrand, Mr. Elie Saydeh,  

Mr. Jeff Thiessen, Mr. Ron Vadeboncoeur as well as Mr. Scott Stevenson. 

 
 



 

 

IE FOCUS 

ABORIGINAL ISSUES UPDATE 

ADM(IE)'S one-window for help with Aboriginal issues 
  
DND/CF’s daily activities regularly impact on, and involve interactions with, Aboriginal  
communities from coast to coast to coast. These interactions occur through many different 
activities, whether related to military training, real property, UXO/legacy sites or  
procurement. 
  
Alongside ADM(Materiel) and Chief of Military Personnel, ADM(IE) holds the lead on many  
of these issues. DIEIM's one-window can provide access to the information you need to 
achieve your goals while fostering a positive relationship with Aboriginal communities  
across Canada.  We can provide guidance on the legal duty to consult with Aboriginal  
groups; engagement for relationship building; and  treaties, land claims and self-government 
agreements.  As well, DIEIM can help gather background information on the Aboriginal 
groups that may be affected by your project. 
  
ADM(IE) invites you to take advantage of the one-window created by the Aboriginal Issues 
Management team.  Feel free to contact them with any questions you may have, either by 
email at Aboriginal-Autochtones@forces.gc.ca or by telephone at (613) 995-9719. 



 

 

 

 

 
 
 
 

Status update: IEBM Stream 1 
 
For your information, the following two online courses of the IEBM Training Curriculum have 
been launched: 
 

- Managing Real Property in DRMIS If your required DRMIS position is Real Property 
Officer or IE Central Data Administrator, this is a mandatory course. 

 
- Managing Storage Tanks in DRMIS If your required DRMIS position is Environment 
Officer (Storage Tanks) or IE Central Data Administrator, this is a mandatory course. 

 
Over the next several weeks, the remaining 6 self-paced online courses will be offered to the 
Defence IE Community through the Defence Learning Network (DLN). 
 

- IE Display DRMIS Reports (7 Dec) 
 
- Managing IE Finance Transactions in DRMIS (7 Dec) 
 
- Managing Construction/Betterments Programs/Projects in DRMIS (week of 17 Dec) 

 
- Managing Disposal Program/Projects in DRMIS (week of 17 Dec) 

 
- Managing Environment, Decommissioning, UXO Legacy Programs/Projects in DRMIS 
(week of 17 Dec) 

 
- Managing Contaminated Sites, UXO Legacy Sites and Solid Waste Landfills in DRMIS 
(target date early Jan) 

 
Complimenting the training material, learners will have the opportunity to participate in 
weekly "See & Share" group tutorials to help support their learning and validate their  
understanding. Please be sure to consult the updated See & Share schedule. In addition, a 
support network is being established to support users during and after their training. 
 
All relevant training information, including Training Roadmaps to determine the appropriate 
course and a Job Aid to determine the required DRMIS position, is available at: 
http://admie.forces.mil.ca/ie_learning_portal/iebm_training_format-eng.asp 



 

 

 

 

 
 
 
 

International Day for Persons with Disabilities 
 
On 3 December, this year’s DND/CF event as Championed by our ADM promoted the theme 
“DiversABILITIES – Tapping into the Untapped Resource”.  The theme invites us to reflect  
on the wealth that represents the diverse abilities of our employees/members/colleagues/
teammates – an important resource and contributor to remember in our workplace, society, 
and day to day life. 
 
During the speech Mr.  
Stevenson pronounced during 
the launch ceremony held at 
the Louis-St-Laurent building, 
he insisted that it should be 
"diversabilities" rather than 
disabilities. "This special day 
invites us to reflect on some 
issues that still create barriers 
to certain groups of individuals 
in our society. It also reminds 
us that we must take the  
necessary measures to  
ensure that everyone, without 
exception, can flourish and 
participate fully in our society 
as they are fully capable of 
doing.” 
 
He reminded those present that the defence team is committed to creating an inclusive  
workplace where dignity, respect and fairness are valued. Recognizing the value added that 
are different skills and facilitate the full participation of all members of the Defence Team  
allows us to open the door to new ways of thinking and maximize organizational  
effectiveness. 
 
Throughout the country activities took place on different bases and wings to clearly  
demonstrate the abilities of these individuals, about what they can do rather than what  
they can not do. 



 

 

 

 

 
 
 
 

Retirement 
 
After more than 43 years in the CF and barely three weeks as a civilian employee, Major  
Yves Nadeau has decided to take a well-deserved retirement. 

 
Over the last 7.5 years, Maj. Nadeau was  
the comptroller within the COS(IE) team. 
 
The quicker-than-expected sale of their 
home was the catalyst that Yves and his  
wife pack up a few days only after Yves’s  
retirement and head towards Sudbury, Ont. 
to join their two sons over there. As in the 
past, they will continue to spend their warm 
summer months at their cottage in the  
Eastern Townships region.  
 
Until then, Yves will continue to support 
« his » Canadiens, provided the hockey  
season is back on track, of course. Maj Nadeau (right) a few minutes before receiving from 

LCol Mark Gasparotto, Assistant to the COS(IE) the 
brand new  CME Coin. 

Cyclists Facts and Fiction 
 
There is no need for an in-depth study, but one 
might think that the vast majority of the ADM(IE) 
employees use public transportation or their  
personal cars to get to work; among the 271  
employees of the Group, a minority only use their 
bicycles for their transportation to and from work.  
 
When you talk to these "Pedal-Fanatics", you  
quickly learn that some take out their bikes only  
on nice days and that most of them start their  
season as soon as the snow disappears from the 
streets and end their season when the white stuff 
returns. Some, like Major Kevin Poirier and  
Mr. Lenny Wall, push the envelope to using their  
bicycles year round. 
 
One of our cyclists does not even own a car, clearly 
demonstrating that a lot of ground can be covered 
with this ecological means of transportation. 
 
You will also learn that this dozen of hardcore cyclists cover an average of 25 km per day;  
by the end of the season, they will have covered a little over 40,000 km. 
 
As a yardstick, the circumference of the Earth is estimated to be exactly 40,000 km. 
 
As one of these cyclists was saying: "Here is a good way of staying in shape while protecting 
our environment." 



 

 

Greetings, welcomed back and farewells 
 
Between 1 November 2012 and 30 November 2012 ADM(IE) greeted or welcomed 

back the following individuals to the organization: 

 

  
Sandy Bergeron 
 

  
 

During that same period, ADM(IE) bid farewell to the following individuals: 

 
Sean Danchuk 
Chris MacInnis 
Robin Guillotte 

Submission Guidelines 
 

Do you have a story to tell? 

... an announcement to make, a special event to broadcast, a news item you'd like 

to share? 

Everyone within the IE Community is encouraged to write pertinent stories to be shared 
across the organization. 

The follow guidelines will help authors to craft articles that are interesting and valuable to all 
newsletter readers: 

Articles: 

May be submitted in English or French 

Should include the author’s full name and rank (if applicable) 

Should answer who/what/when/where/why/how questions 

Should provide enough background information to be easily comprehensible 

Must include acronyms with their full equivalents 

Should include attention-grabbing quotes and pictures! 

Photos: 

Accompanying submissions are welcome 

Should feature FACES and ACTION 

Must give credit; provide the first and last name of the photographer and/or the source 

 

Please send your submissions to jean.morissette@forces.gc.ca 


