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Discover our new Assistant Deputy Minister 
 
The ADM(IE) Group has had a new Assistant Deputy Minister since last December,  

Mr Jaime Pitfield. Of course the communications team arranged a meeting to get to know 

him, but more specifically it wanted to find out his vision for our organisation. 

 

- Focus IE: Can you share with us a few highlights of your professional career? 
 
Mr Pitfield: Before joining the Department of National Defence, I performed the duties of 
Vice-president and Chief Executive Officer of the National Sciences and Engineering Research 
Council (NSERC). I have also held several positions in the federal Public Service since 1984. 
Among other groups, I have worked for the Department of Supply and Services, the  
Department of Energy, the Treasury Board Secretariat and Public Works and Government 
Services. 
 
I also managed two residential construction companies for a few years. NDLA: You can  
consult his biography at the following address:  
http://admie.forces.mil.ca/admie/bio_eng.asp 
 
- Focus IE: How do you see your role as ADM(IE)? 
 
Mr Pitfield: Basically, my role is to help people, offer the best support I can through this  
major transformation, probably one of the most important in years. If I could sum it up in a 
single sentence, I’m here to get rid of stuff that might get in our way; I want to help us 
achieve interesting things for ADM(IE) and thereby for DND/CA. 
 
- Focus IE: You’ve joined ADM(IE) during a profound period of change, in the  
middle of a transformation process and the centralisation of the management of 
property assets; can you give with us your main impressions after two months on 
duty? 
 
Mr Pitfield: One of the most pleasant surprises was the Department itself. I am highly  
impressed with the professionalism and the positive attitude within the Department. I  
should also say how interesting it has been to work with type A personalities. 
 
Similarly, this period of transformation reminds me of when I was in my young thirties and 
employed by the Department of Natural Resources. So I can take a few lessons out of my 
bag of tricks, which have been very useful to me in my present function. 
 
At this precise moment, we’re at a turning point in those changes. So we have to seize this 
moment to turn it into an opportunity because there will be immediate repercussions on  
our economies of scale, which will be reinvested in our operational capability.  
 
I have no trouble understanding that people are not always totally ready for change. We 
should also remember, however, that even though we can’t be perfect we can come close! 
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Following the implementation phase of Initial Operating Capability (IOC), we plan to show 
how effective we can be; on completion of Full Operating Capability (FOC), on the other 
hand, we’ll show how capable we can be! 
 
- Focus IE: What has been your most interesting challenge thus far? 
 
Mr Pitfield: Although our organization may be small at this time, I am enormously  
grateful for the high level of professionalism I see throughout our organisation. This  
organization always makes a strategic contribution to all of DND/CAF and therefore to  
the overall direction of our government. 
 
- Focus IE: How will the renewal of Defence contribute to ADM(IE); or, vice versa, 
how will ADM(IE) contribute to the renewal of Defence ? 
 
Mr Pitfield: To properly answer your question, I will refer to what the Deputy Minister  
and Chief of the Defence Staff said on the subject of defence renewal, reminding us that we 
have an unparalleled opportunity to shape our future and prepare to overcome the problems 
that await us. 
 
I think that the ADM(IE) team is contributing to the renewal of Defence through all its  
initiatives:  the centralisation of property management; the rationalisation of real property 
holdings; and the optimisation of service delivery relating to facilities management or to  
the improvement of construction projects. 
 
By completing this inventory, we realize how we can do things better and more strategically. 
 
- Focus IE: On a more personal note, what can you tell us about yourself? 
 
Mr Pitfield: I have five children ranging from 16 and 27 years, one of whom is an  
engineer like my father. I also like sailing on the high seas, especially near my second  
home in Cape Cod, USA, which is my wife’s home town. 

Mr Pitfield at the controls of his pleasure boat, the SS Michele. 



 

 

 
 
 

Building the Future Together — 2013 IE Symposium 

 
“We are much more effective as a Defence Team working together than if we go off on our 
own”, said Deputy Minister, Mr. Richard Fadden, on the first day of the 2013 IE Symposium. 
He was speaking about building the National Defence of the future by preventing silos of  
information from forming. 
 
The Deputy Minister also spoke of the strong support both inside and outside of DND for the 
centralization of the Infrastructure community and how it is one of the most visible Defence 
Renewal initiatives. 
 
“Defence Renewal is very, very important for our credibility of the Defence Team”, said  
Deputy Minister Fadden. “You have some of the biggest Defence Renewal Team renewal  
projects… the objective here isn’t just about saving money: it’s about finding more efficient, 
efective and uniform ways of doing things.” 
 
“This is about doing things smarter and better with the understanding that if we do that,  
we’ll be able to do things more cheaply and we’ll be able to take the money we save and  
put it into things that are important to us”, echoed ADM(Fin CS), Mr. Kevin Lindsey, on the 
second day of the Symposium. 
 
The two-day Symposium adhered to the principles of Prepare, Share, Learn and Contribute. 
Its purpose was to ensure that the IE community was better prepared for the upcoming 
changes to RP Management; that participants had the opportunity to share their  
experiences; that they could learn from each other and contribute to the shaping of  
the changes. 
 
The Symposium was a success: over 80% of survey respondents indicated that they have  
a better understanding of the upcoming changes to Real Property management as a result  
of the Symposium. The format of the Symposium was well received: the selection of  
speakers and the four working groups received positive comments. 
 
The 2013 ADM(IE) Symposium was held in Ottawa in November and attended by 130  
representatives of Bases/Wings and the IE Community from across Canada. Documents 
from the event are available on the ADM(IE) intranet site. The next Symposium will be  
held in early 2015. 



 

 

 
 
 

 

Distant Early Warning Line Clean Up Project 
 
Should someone mention a large-scale clean-up or decontamination project, we know  
immediately that initiatives will have to be taken and a host of challenges overcome. So 
imagine everything that had to be done over the 25 past years to clean up the 21 DEW  
Line sites in the Canadian North that underwent major work. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Used for almost 40 years to detect enemy aircraft and guide our fighter aircraft, this network 
allowed us to preserve the integrity of the North American continent for 365 days a year. 
 
“When you work in the 
south, it’s not unusual to 
face situations that are  
out of the ordinary, so try 
to imagine the sorts of  
circumstances that the  
project managers and 
workers have had to  
deal with over the past  
25 years,” notes Laura 
D’Costa, an environmental 
engineer with DGIEES.  
“You have to remember 
that the closest site to  
Ottawa is over 3,000 km 
away, that the so-called 
warm season lasts only  
a few weeks and that  
temperatures can easily  
reach -50ºC.” 
 
 

Aerial view of a Non hazardous landfill and an Engineered disposal facility for containment of  
contaminated soils below hazardous levels (Tier II) constructed at a DEW Line site. 

Sea-cans, in Cape Dyer, NU, filled with hazardous soil (PCB and/or lead  
contaminated soil) exceeding DEW Line criteria, ready to be shipped south  
and disposed of appropriately. 



 

 

 
 
 

 

Building demolition in Cape Dyer. Debris have been disposed of in 
non-hazardous landfill created on-site. 

Bags filled with hazardous soil (PCB and/or lead contaminated soil) 
exceeding DEW Line criteria, ready to be shipped South and disposed 
of appropriately. 

A 9 hectares disposal facility/landfill created in Cape Dyer to house 
contaminated soil. 

“One of the unusual things about 
this project is that because of the 
isolation of the 21 sites we had  
to adjust the known environmental 
standards for those locations,” 
points out Ms D’Costa. “This  
explains why all the structures  
that were demolished were buried 
in adjacent sites that had been  
authorized and deemed safe.  
Any barrels that ringed these  
sites or had been buried in the 
ground were treated the same 
way. As for hazardous products 
contained in these barrels and  
any other environmentally  
dangerous substances, they  
were shipped south and  
properly processed.” 
 
When the work is done, the  
575 million dollars needed to  
clean up the DEW line will  
represent the largest investment 
by the Federal Government in  
such a project. 
 
“The time when we could see  
photos of these sites contaminated 
by human activity is now  
history. But to arrive at this  
wonderful conclusion, everyone 
involved at both the local and  
federal levels had to work together 
for years and cooperate to a  
marvellous degree,” noted the  
engineer. “This offers ample  
proof that if people are willing  
and devoutly wish to see things 
improved, anything is possible,” 
she concluded. 



 

 

 
 
 

 

The different faces of ADM(IE) Transformation 
 
Over the past few months, you’ve been hearing a lot about the transformation and  
reorganisation of the ADM(IE) Group. We determined what the core tasks would be for the 
Group in the future and re-aligned ourselves accordingly. As a result, many of our personnel 
are now performing new duties. The purpose of this feature is to introduce you to some of 
the people who are making a positive transition during this restructuring period. 
 
Peter Bedrossian: New position: Analyst for the Performance Team of the Directorate  
of IE Business Planning & Performance (DIEBPP).  
 

“Prior to Transformation,  
I was part of the 
'Environmental Governance 
Team' under DEnvS 
(DGENS), where I was 
tasked at supporting the  
development of the 
‘Defence Environmental 

Strategy’.  In addition,  
I was responsible for  
Strategic Environmental  
Assessments (SEA).” 
 
“While in this section, I  
developed an online SEA 
learning module, developed 
new SEA guidance mate-
rial; and recommended a  
way-forward to further  

integrate SEA and Environmental Assessments into single streamlined process within DND; 
and a methodology for incorporating environmental considerations into the policy  
development consistent with the SEA Cabinet Directive.” 
 
At first, Peter wasn't eager for IE Transformation because he wasn’t prepared to give up  
his duties as an environmental assessment analyst. Nevertheless, he realized that the  
Transformation coupled with the previous reorganization of DGENS (DGIEGPS) had presented 
new opportunities that otherwise he would have never given any consideration. “Although, I 
had limited exposure to the new areas of work, I was keen on the challenges and appreciated 
the continuous learning curve on the development of new competencies and skills needed for 
my new responsibilities”, said Peter who joined ADM(IE) in 2007. 
 
“In my current position, I have already acquired a whole new set of skills and knowledge  
in the area of environmental reporting. I am continuously broadening my knowledge, experi-
ence base and network, and as such I find that I have become more resourceful, innovative 
and efficient in my work, and better prepared to advance further in my career as a public  
servant.” 
 
Peter’s new core responsibilities are to lead, coordinate and/or conduct departmental  
reporting for all environmental requirements pursuant to federal legislations and regulations, 
and internal departmental policies, such as The National Pollutant Release Inventory;  
PCB’s inventory; Halocarbons; and Canadian Environmental Assessment Act.  



 

 

Meritorious Service Decorations 
 
His Excellency the Right Honourable David Johnston, Governor General and  
Commander-in-Chief of Canada, presented 35 Meritorious Service Decorations  
(Military Division) to members of Canadian and allied forces on February 18, 2014. 
 
Two of the recipients are CME members. 
 
Meritorious Service Cross 
 
Brigadier-General (Ret.) Kenneth André Corbould, O.M.M., M.S.C., C.D. 
St. Albert, Alberta 
 
As deputy commander of Regional  
Command (South) Headquarters from  
October 2010 to October 2011, BGen  
Corbould demonstrated leadership,  
combat-tested experience and a  
result-focused approach that significantly 
contributed to the success of the  
international military campaign in southern  
Afghanistan. Working within a diverse battle 
space and across multiple lines of operations, 
he created a clear and direct path for his  
organization to move forward.  
BGen Corbould’s efforts were critical 
to multinational success in Afghanistan,  
highlighting Canada’s role in bringing  
stability to the country. 
 
 
Meritorious Service Medal 
 
Colonel (Ret.) Kenneth Chadder, O.M.M., M.S.M., C.D. 
Barrhaven, Ontario 
 
From 2011 to 2013, Col Chadder’s  
performance was critical to the successful 
planning and execution of Training Exercise 
JOINTEX 13, one of the most ambitious joint 
training efforts ever undertaken by the  
CAF. As the exercise planning team leader, 
he developed the training support framework 
and methodology, and successfully synchro-
nized the efforts of countless individuals and 
organizations. Without the efforts and  
leadership of Col Chadder, this complex  
training event would not have enjoyed the 
success that it ultimately achieved. 
 
 
 
The Meritorious Service Decorations include a military division and a civil division, with two 
levels each: a medal and a cross. The military division recognizes individuals for their  
outstanding professionalism and for bringing honour to the Canadian Forces and to Canada.  
 
The Meritorious Service Cross (Military Division) recognizes a military deed or activity that 
has been performed in an outstandingly professional manner, according to a rare high  
standard that brings considerable benefit or great honour to the Canadian Forces.  
 
Photos: Sgt Ronald Duchesne, Rideau Hall Her Majesty The Queen in Right of Canada represented by the Office of 
the Secretary to the Governor General (2014) 
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Awards 
 
On 20 January of this year, MGen Chris Whitecross, COS(IE), presented awards to some 
members of the Group. 
 
LCol Luc Généreux, RP Ops (North Region), just  
moments after receiving the first clasp to his Canadian 
Forces Decoration. This award is given to Canadian 
Forces officers and NCOs to mark 12 years of service.  
It is awarded irrespective of rank, but recipients must  
have a good conduct sheet. As for the clasp, it is 
awarded in recognition of each subsequent decade of 
service. 
 
Flanking him are MGen Whitecross and CWO Gilles 
Caouette, CWO of the IE Group. 
 
 
 
 
 
 
 
Maj Steve Vollhoffer, CFFM 4, also  
received the first clasp for his Canadian  
Forces Decoration. 
 
The photo shows MGen Whitecross,  
Maj Vollhoffer, his spouse, Sgt Fran Vollhoffer, 
from 28 Field Ambulance, and CWO Caouette. 
 
 
 
 
 
 
 
 
Chief Warrant Officer Martin Rousseau, 
CFFM 3-2, receiving his Chief Warrant Officer 
Scroll from MGen Whitecross. His wife,  
Pierrette LeBlanc, and CWO Caouette  
were also present. 
 
 
 
 
 
 
 
 
The COS also took the opportunity to  
present Colonel (retired) Stew Moore 
with the Certificate of the Canadian Military 
Engineers (CME) Branch and a silver platter 
to duly commemorate his 37 years of  
service. His spouse, Dr Kim Raymond,  
and CWO Kevin Patterson, CWO of the  
CME Branch, also attended. 
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Because we love acronyms… 
 
Given the changes we are seeing within our organization, a new flood of acronyms was  
only to be expected. So to help you get through this, your discussions and emails should  
be peppered with these acronyms over the next few months: 
 
DG P Reqts = Director General Portfolio Requirements 
 
DGIEES = Director General Infrastructure and Environment Engineering Services 
 
DGIEGPS = Director General Infrastructure and Environment Governance Policy and  
Strategy 
 
DPP = Director Portfolio Planning 
 
DRPPM = Director Real Property Programme Management 
 
DAES = Director Architecture and Engineering Services 
 
DCLSPD = Director Contaminated and Legacy Sites Project Delivery 
 
DIESP = Director Infrastructure and Environment Strategy and Policy 
 
DIEBPP = Director Infrastructure and Environment Business Planning and Performance 
 
DIEPS = Director Infrastructure and Environment Procurement Strategies 
 
Once everyone perfectly masters these acronyms, we can move on the next step, i.e., tying 
names to positions. 

Long Service Award  
 
 
 
 
Quite rare within the Public Service,  
Mr. Serge Samson, a Technical Operations 
Officer for CFHA(Ottawa) was presented  
a few weeks ago with a Long service  
certificate for his 45 years of work in the 
federal government. It was presented to 
him by Dominique Francoeur, CEO of the 
Agency.  
 
Congratulations! 
 
 

 



 

 

 

 

 
 
 
 

National Defence Workplace Charitable Campaign - 2013 
 
On 27 November 2013, Véronique Renaud, head of the ADM(IE) team for the 2013  
NDWCC, received a Certificate of Recognition marking the overall achievement of our  
team of volunteers from Richard Fadden, Deputy Minister of National Defence. (The  
certificate now occupies a place of honour on a wall near the ADM(IE) office). 
 
Thanks to a dynamic and innovative campaign, the IE Group raised the sum of $71,933  
(ie, 46.8% over the established goal), an amount never previously achieved. The initial  
objective was $49,000. Again this year, despite these difficult times, ADM(IE) showed its 
amazing generosity by donating more than ever, despite a smaller workforce.  
 
“From start to finish, there was a spirit of cooperation and a willingness by everyone to  
go a little bit further and make the campaign an unqualified success,” points out  
Véronique Renaud. “According to many people, the addition of events other than the  
mere collection of funds did a great deal to boost the final tally. Now we just have to  
find other good ideas to raise even more money during the next campaign.”  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
The photo shows Col Darlene Quinn, André Da Silva (canvasser), Véronique Renaud,  
Richard Fadden, Steve Jubinville (CFHA team captain) and Ian Lau (canvasser). 
 
Unfortunately, Carm Iraci (CFHA Treasurer) and Susan Barber (IE Treasurer) were unable  
to attend the ceremony. 
 
Congratulations to everyone! 



 

 

 

 

 
 
 
 

Skating 2014 
 
It might have been a bit too cold for some people on  
7 February, but this didn’t stop a few brave souls from  
having a good time outside and enjoying the beauty of  
winter during the IE Group’s annual skate. 
 
By 0930 hrs, a few dozen skaters were already on the  
Rideau Canal and then, a few moments later, six teams  
were skating full tilt towards the first point of interest of  
the traditional treasure hunt. 
 
“With a time of 36 minutes and a score of 10, it was the 
team of Peter Bedrossian and Andrew McIssac, both from 
DGIEGPS, that finally took top honours,” said Judith Dionne, 
one of the event organisers. “But it should be said that the 
battle was hard fought and extremely tight throughout the 
whole 4 km course.” 
 

While some skaters raced 
down the canal, others  
used the occasion to skate 
at a more leisurely pace or 
to watch the Sochi Olympics 
on a giant screen set up in  
a park next to the Rideau Canal. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
At about 11 o’clock, all the participants converged  
on the Cartier Drill Hall to warm up but mainly to  
attend the famous competition for best chili. After  
prolonged deliberations, it was the chili of  
Jojo Mansfield that appealed the most to the judges’ 
taste buds. 
 
So once again this event brought work colleagues  
together in a festive atmosphere. 
 
Bravo and a big thank-you to the organizers. 
 
 
 
Photos by Donald Bertrand 

Even two of the celebrated Hanson 
brothers took part in the treasure hunt. 

Angela Flemming, Debbie Nicholls 
and Benoît Gignac take a few  
minutes to prepare before  
starting off. 

The winning team in the 2014 treasure hunt, Andrew McIsaac  
and Peter Bedrossian, both from DGIEGPS, receiving their trophy  
from MGen Chris Whitecross 



 

 

 

 

 
 
 
 

When the general isn’t there… 
 
Of course the ADM(IE) team missed MGen Whitecross when she left on temporary duty in 
February… But maybe they missed her a little less on the afternoon of 20 February, when the 
women’s hockey team won gold and handed the United States an overtime defeat. 
 
Profiting from her absence and that of the ADM, a number of employees met in the  
workspace of her administrative assistant to watch television during the overtime period. 
 
Less than 30 seconds after the game-winning goal, the area returned to its usual calm and 
everyone went back to their respective office and kept on missing her. 

 

Retirements 
 
 
 
 
 
 
Clayton Hemond took his retirement on  
February 26, 2014 after 41 years of service  
with the Public Service, 16 of which with the  
ADM(IE) Group. On the right, he receives  
his certificate from Mr. Marc Desjardins, DPP. 
 
 
 
 

 
 
 
 
 
At the gathering, Kim Colizza was also presented with  
her retirement certificate. She is leaving us after 32 years 
with the Public Service, including 18 with the IE Group. 
 

 

Hockey fans were riveted to the screen. The only thing missing was the popcorn... 



 

 

.. 
Greetings, welcomed back and farewells 
 
Between January 1st 2014 and 28 February 2014, ADM(IE) greeted or welcomed 
back the following individuals to the organization: 
 
 
Joan Texeira – DCLSPD 
Alexandra Auclair - ADM(IE) 
Amir Shojaei - DPP 
 
 

  
 

During that same period, ADM(IE) bid farewell to the following individuals: 

 
Thuy Le - DCPD 
Steven Littke  - DCPD 
Mike Wall - DCLSPD 
André Dalaire – CFFM  
Dave Eagles – DCLSPD 
Susan Horne - DRPM 
Clayton Hemond - DPP 
Kim Colizza - DPP 
 

Submission Guidelines 
 

Do you have a story to tell? 

... an announcement to make, a special event to broadcast, a news item you'd like 
to share? 

Everyone within the IE Community is encouraged to write pertinent stories to be shared 
across the organization. 

The follow guidelines will help authors to craft articles that are interesting and valuable to all 
newsletter readers: 

Articles: 

May be submitted in English or French 

Should include the author’s full name and rank (if applicable) 

Should answer who/what/when/where/why/how questions 

Should provide enough background information to be easily comprehensible 

Must include acronyms with their full equivalents 

Should include attention-grabbing quotes and pictures! 

Photos: 

Accompanying submissions are welcome 

Should feature FACES and ACTION 

Must give credit; provide the first and last name of the photographer and/or the source 

 

Please send your submissions to +Communication ADM(IE)-SMA(IE)@ADM(IE)@Ottawa-Hull 


