
 

 

    IE Focus  IE Focus  IE Focus  IE Focus   

 

Volume 3 
Number 10 

 
Fall 2013 

 
———— 

 
In this Issue: 
 
- IE 
Transformation 
 
- 2013 NDWCC  
Results 
 
- IE  
Transformation 
day 
 
- Faces of IE 
Transformation 
 
- Taming the 
Paper Tiger 
 
- Order of  
Military Merit 
 
- Meritorious 
Service  
Decorations 
 
- My first polar 
bear 
 
- Engineers 
challenge run 

 

 

The Infrastructure and Environment Transformation 
 
The winds of change for Defence Real Property Management 
 
In the summer of 2012, the Defence Renewal Team was established with a mandate to  
deliver the modern military envisioned by government by doing business smarter and  
reinvesting in capabilities and readiness.  Ongoing transformation and business renewal  
is becoming the new reality for all of us. On the Real Property management front, ADM(IE)  
is fully engaged in several transformation initiatives.  
 
The Deputy Minister and Chief of Defence Staff approved a new Infrastructure and  
Environment (IE) business model which responds to the Government's direction in Budget 
2012 for Defence to centralize real property management in order to improve efficiency and 
effectiveness.  Transforming the Department’s real property management model will ensure 
that our infrastructure is strategically managed in an efficient and effective manner to meet  
departmental and Canadian Armed Forces’ program and operational needs. 
 
Here are a few updates of where we are with our IE Transformation initiatives: 
 

IE Transformation Day:  Following the series of Base/Wing level engagements  
 where ADM(IE) communicated the changes in the real property management model at 

the tactical and operational level.  ADM(IE) held an Infrastructure and Environment 
Transformation Day on 30 October in the main concourse of National Defence  

 Headquarters.  The purpose of this event was to foster a constructive dialogue 
whereby stakeholders in the NCR can contribute to and better understand ADM(IE)’s 
real property management renewal efforts. 

 
IE Symposium: ADM(IE) hosted a national symposium from 19-20 November.   
 During this symposium, Base/Wing Commanders and Engineers gathered to  
 discuss the challenges that are anticipated in the upcoming transformation that will 

have a direct impact on the IE community. (Details in the next IE Focus) 
 
IE Business  Modernization program: The IE Business Modernization program aims to 

modernize IE governance, processes and IT systems through a phased approach. The 
program rolled out Stream One in the fall of 2012 to bring national-level Real Property 
portfolio and project management into DRMIS.  Stream Two, currently in the planning 
stages, leverages NOVUS, SAP-based real property solution, to build on the  

 functionality of existing information management systems and will result in improved 
integration and more accurate reporting. Work began in late 2013.   

 
National Real Property Procurement Strategies: Real property service delivery  
 transformation involves a paradigm shift from a transactional approach to a more 

strategic focus. This shift will find efficiencies by eliminating duplication of effort at  
 all levels: consolidating contracts for economy of scale savings; shifting the in-house 
workforce to critical core activities; and leveraging private sector capabilities to ensure 
the right mix of in-house and external delivery options. One ongoing initiative in  
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smarter procurement is the new western region contract for the inspection, testing, 
and maintenance of fire protection systems.  The success of this contract has resulted 
in the expansion of similar contracts for Ontario and Quebec.  As we move forward 
with our procurement consolidation efforts, we will learn lessons from Level 1 efforts 
and apply these best practices department-wide.  

 

The Defence Real Property Strategy:  Approved by the Deputy Minister and Chief of 
the Defence Staff in October 2013, the Defence Real Property Strategy will guide a 
new Defence real property portfolio that is more responsive, sustainable, efficient and 
innovative. Through implementation, the Strategy will guide the Defence Team as we 
build a Defence real property portfolio with the right assets in the right place at the 
right time, for the right costs, and supported by the right workforce. 

 
The department has a proud and dedicated workforce across the country in the Infrastructure 
and Environment community focused on meeting the operational needs of the Canadian 
Armed Forces. The new Real Property management model, with a focus on meeting Level 1 
capability requirements, will enable continuous improvement by defining new governance and 
clear performance metrics, and align delivery of real property management programs and 
services consistent with industry best practices, all while providing the best value for  
Canadians. 
 
You can follow us on our IE Transformation journey by visiting our intranet page at:  
http://admie.mil.ca/Transformation/IETT-eng.asp. 
 
MGen Chris Whitecross 

NDWCC campaign for 2013 
 
The canvassing is now over, however the campaign will continue until the end  
of the year.  As you know, the campaign provides National Defence employees 
an opportunity to make a donation to one or more charities of their choice in  
order to make a difference in our communities and in the lives of our fellow  
Canadians.  One of the canvassers' goals is to ensure all have the opportunity  
to give within the NDWCC structure if they wish.  I recognize that some of you 
give to charities outside of the NDWCC umbrella, and that too is commendable.   
 
The generosity you have shown this year is truly heart warming.  At 164 donors, 
we had a participation rate of 44.3%.  You raised over $70,000 for those in 
need.  In fact, at the NDWCC closing ceremonies 27 Nov 13, ADM(IE) was  
recognized by the Deputy Minister with the award for overall achievement as  
a Group.  Some of your canvassers were on hand to proudly accept this award  
on your behalf, but the recognition truly goes out to all of you who gave so  
generously. 
 
I would like to recognize and thank our group of volunteers for their efforts: 
Véronique Renaud, Team Leader, DIESP; Susan Barber, Treasurer, DGIEES;  
Stephen Jubinville, Team Captain, CFHA; Carm Iraci, Treasurer, CFHA;  
Monique Brunet-Savard, Canvasser, CFHA; Melissa Buffington, Canvasser, CFHA;  
Lisa Churchill, Canvasser, CFHA, Deborah Langelier, Canvasser, CFHA; Jordan Findlay, 
Canvasser, CFHA; André Da Silva, Canvasser, CFHA; CWO Keith Jones, Canvasser, CFHA; 
Maj Kevin Poirier, Canvasser, COS(IE); Debbie Drummond, Canvasser, DIEC;  
Claire Lalonde, Canvasser, GPS; Connie Goulet; Canvasser, GPS; Neil Anderson, Team 
Captain, RP Ops; Capt Idrees Mohammad, Canvasser, RP Ops; Scott MacBean,  
Canvasser, Nsafety; Ian Lau, Canvasser, DCLSPD; Bran Gojkovic, Canvasser, DAES; 
Rosanne Howes; Canvasser, DCPD; Donald Bertrand, Team Captain, DG Portfolio;  
Stéphanie Grenier, Canvasser, DRPPM; and, Gail Mifflin, Canvasser, DPP. 
  
Again, thank you all for making a difference in the lives of others. 



 

 

The launch of a new era in  
Real Property Management for DND 
 
The Infrastructure and Environment Transformation Day was held on 30 October 2013 in  
the main concourse of the National Defence Headquarters which succeeded to attract more 
than 300 people. The purpose of that day was to foster a constructive dialogue whereby 
stakeholders could contribute to and have an opportunity to better understand ADM(IE)'s 
Real Property management renewal efforts.  
 
During the opening remarks, MGen Chris Whitecross reiterated that on 23 January 2013, the 
Chief of the Defence Staff and the Deputy Minister signed the Initiating Directive to launch 
the Department of National Defence Real Property Management Renewal initiative. This was  
a significant milestone in our renewal efforts given it provided senior leadership direction for 
the transition of the management of the Defence Real Property portfolio from the current 
nine-custodian model to a single portfolio manager (ADM(IE)) model with four custodians 
(RCN, CA, RCAF and ADM(IE)) as an interim operating capability by 31 July 2014.  
 
The IE Transformation Day was a great opportunity for an open dialogue as we move the  
new management model from an approved concept through the implementation stage.  

The IE Transformation Day was a great turnout 

Maria Booth, Senior Analyst for ADM(IE).  
The Defence Operational Energy Strategy (DOES) supports IE 

Transformation by way of integrating energy use and 
Management, for both domestic infrastructure and deployed 
Operations. It represents a single horizontal initiative across 
Defence which in turn support the transformation goals of 

efficiency and accountability within the IE community. 

 
 



 

 

 
 

The Real Property Operation Group kiosk  
introduced the new organization and its role in support 
of the stakeholders.  Major Nadine Tischhauser and  
Mr. Claude St-Pierre demonstrated what the Northern 
regions will look like at IOC and what they will be  
responsible for. 

Craig Wells, DEEM 8, is explaining the Goose Bay 
Remedial Plan (Decontamination of the some sectors 

of the Base) to a visitor. 

 

Robert Bellizzi, Analyst Business Planning and Performance, 
explaining the IE Campaign Plan and how it will achieve the 
transformation objectives within the Defence Renewal. 

MGen Chris Whitecross and  
LGen Guy Thibault, VCDS, during the 

official cake cutting. 

 
 

Stéphane Girardin, Federal Sustainable  
Development Strategy for ADM(IE) and  

Jillian Claessen from ADM(PA). 
 

Blueprint 2020 – Getting started – Getting Your 
Views is an engagement process that envisions a 
capable and high-performing Public Service that 

embraces innovation, transformation and continuous 
renewal.  



 

 

 
 

The Different Faces of ADM(IE) Transformation 
 
Over the past few months, I’m sure you’ve been hearing a lot about the transformation and 
reorganisation of the ADM(IE) Group.  We are determining what the core tasks were for the 
Group in the future and re-aligned ourselves accordingly.  As a result, many of our personnel 
are now performing new duties.  The purpose of this feature is to introduce you some of the  
people who are who are stepping up to the plate during this period of ADM(IE) restructuring. 
 

Spotlight on Transformation 
 
Jeremy Mansfield:  
New position: Team Leader supporting Army and  
Science & Technology requirements for major  
construction, recapitalization and construction  
in support of equipment projects. 
 
Who doesn’t know Jeremy Mansfield, alias “JoJo”?  
JoJo has already accumulated an interesting portfolio 
of experience.  This former career military engineer, 
who already has over thirty years of service under 
his belt, has witnessed many changes since the start 
of his career.  His most profound change probably 
occurred in 2008 when he retired from the Canadian 
Armed Forces (CAF) and then returned to the  
Department as a civilian employee.  The best of both 
worlds, some might say! 
 
So, in 2008 he became a Project Director for the  
UXO Contaminated Sites Program and then in  
November 2010 became the Project Director for  
the very complex and sensitive Ipperwash file, (still 
within the ADM(IE) organization). 
  
Since reorganization, JoJo has taken on the task  
of Team Leader for new construction projects  
supporting the Canadian Army and the Science  
and Technology community.  In talking with this  
ex-serviceman, it becomes clear that he feels right at home.  “After more than 30 years  

in the Canadian Armed Forces, I find it very gratifying to hold a position that allows me to  

expedite the construction of new facilities for CAF members,” he told us. 
 

His new tasks give him the 
chance to draw on the  
expertise he acquired as a 
military engineer and  
specifically on his experiences 
in Somalia in 1993, when he 
served as commander of the 
engineer squadron in support 
of the Canadian Airborne 
Regiment.  At that time, he 
contributed to the design, 
shipment and Construction, 
and running of an austere 
military camp for over 1,000 
CAF members located in the 
Somali desert.  This wealth of 
experience will certainly come 
in handy in his new duties! 

In Edmonton, Jojo along with LCol Gilles Guignard and  
Mr Nick Psihramis,  

Jeremy Mansfield In Afghanistan in 2003 with a 
colleague on his right. 

 
 



 

 

 
 

Claire Lalonde:  
New position: Administrative Assistant DG-IE Governance, Policies, and Strategies. 
 
Claire is a person who adapts amazingly well to change.  “I’ve been employed by the  
Department of National Defence since 2002, and I’ve had at least ten different bosses  
over these years; change has become the “new normal” for me,” she points out. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
She joined ADM(IE) in 2007 and has learned to navigate among the different Directors she’s 
had since then.  Although her present administrative tasks are not all that different from her 
previous tasks, she still has a lot to learn and is very happy about that. 
 
For example, she is called upon to support two Directors: Tag Shattuck – IE Strategy and 
Policy, and Martin Pierre, IE Business Planning and Performance.  “The subjects are very  
different and interesting, and I feel like I’m making a difference,” Claire told me. 
 
When I ask her how she’s handling the current transition, she begins by telling me that she 
likes her new environment, that her love of travelling has taught her to appreciate change 
and to adapt to new circumstances.  So the move to her new position in ADM/DG IEGPS is 
going very well.  

Martin Pierre, Director—Planning and Performance activities;  
Claire Lalonde; Tag Shattuck, Director—Strategy and Policy; and,  

Rose Kattackal, DG—Policies and Governance Strategy (IE). 



 

 

 
 Taming the Paper Tiger  

 
by Renata Manchak 

 
If you counted every paper file in every office at all locations of ADM(IE), do you know how 
many files you would have? How many of them would be duplicates and how many of them 
would be drafts? How many do we really need to keep and how many are OBE? Do you have 
an answer? Neither do we. 
 
Over 2014, we are not only going to answer these questions, but we are also going to be tak-
ing a hard look at what we do with these files. 
 
Here’s what we do know: 

1. We must be compliant with the Government of Canada (GC) Directive on Recordkeeping 

by March 31, 2015. 

2. We will likely move to Campus, where we will have less storage space for documents. 

According to ADM(IM), we cannot move to GCDocs until the rest of the department is ready – 
likely in 2017. 
 
This project will evolve and take time. The first step is that every ADM(IE) employee must 
take the online course, titled DND/CF Information Management on DNDLearn.  It can be ac-
cessed at http://dln-rad.mil.ca 
 
All DND employees and CAF members are required to complete the DND/CF Information Man-
agement course by 31 March 2014. 
 
The course is designed to familiarize DND employees and CAF members with IM principles 
and processes as well as our IM obligations and responsibilities. Effective IM will ensure that 
accurate and reliable information can be easily retrieved, reused, and shared while minimiz-
ing the size of our information holdings.  At the end of the course participants will understand 
key IM concepts, including the information life cycle; how to manage information as a valu-
able asset and what tools, training, and support are available to assist them in meeting their 
IM obligations.   
 
The course takes approximately an hour to complete. 
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Order of Military Merit 
 
On 8 November 2013, His Excellency the Right Honourable David Johnston, Governor  
General and Commander in Chief of Canada, invested six Canadian Forces Military  
Engineering members with the Order of Military Merit.  
 
Created in 1972, the Order of Military Merit recognizes meritorious service and devotion  
to duty by members of the Canadian Armed Forces. The Order honours them for their  
commitment to Canada, according to the following three levels of membership: Commander 
(C.M.M.), Officer (O.M.M.) and Member (M.M.M.). 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

MGen Steven Noonan, Canadian Joint Operations 
Command Headquarters, in Ottawa, moments after 
receiving the Order of Military Merit at the level of 
Commander. 

 

Capt Kenneth Toomey, Canadian Forces Support  

Training Group, Canadian Forces Base Borden, ON, 

moments after receiving the Order of Military Merit  
at the level of Officer. 
 

MWO Paul Albertson, Peace Support Training Centre, 
Kingston, ON, moments after receiving the Order of 
Military Merit at the level of Member. 
 
 

MWO Brian Gauthier, Canadian Forces Base Borden, 
ON, moments after receiving the Order of Military 
Merit at the level of Member. 
 



 

 

Capt Garry Morphet, Canadian Forces Base / Area 
Support Unit Kingston, ON, moments after receiving 
the Order of Military Merit at the level of Member. 
 

CWO Michel Rivard, 5 Combat Engineer Regiment, 
Valcartier, QC, moments after receiving the Order of 
Military Merit at the level of Member. 

Photo credit: Sgt Ronald Duchesne,  
Rideau Hall ©Her Majesty The Queen in Right of Canada  
represented by the Office of the Secretary to the Governor General (2013)  



 

 

 
 
 

 

Meritorious Service Decorations 
 
His Excellency the Right Honourable David Johnston, Governor General and  
Commander-in-Chief of Canada, presented 38 Meritorious Service Decorations  
(Military Division) to members of Canadian and allied forces on 10 September, 2013. 
 
One of the recipients was a CME member. 
 
Major Carol Diane Sawatzky, M.S.M., C.D. 
Kemptville, Ontario 
 
 
From April to November 2011, Major Sawatzky 
was deployed to Afghanistan as the engineer 
regiment infrastructure officer within the  
Mission Transition Task Force. She developed 
and executed a plan that ensured the smooth 
transfer of over 250 buildings and other  
Infrastructure from Canada to its allies. Facing 
intense pressure from other nations,  
Major Sawatzky demonstrated commendable 
leadership and diplomatic abilities, which  
contributed to both the successful closure of 
Canada’s combat mission in Afghanistan and 
to Canada’s reputation for professionalism and 
international co-operation. 
 
 
 
 
 

Photo credit: Sgt Ronald Duchesne,  
Rideau Hall ©Her Majesty The Queen in Right of Canada  
represented by the Office of the Secretary to the Governor General (2013)  



 

 

Saw my first polar bear 
 
(Here is an e-mail from Dave Eagles (DEEM 9) 

sent to the DEEMers this summer) 

 
Lady & Gentlemen,   
 
After eight summers I finally saw my first polar 
bear - at 0340 a.m. as it was trying to come in 
through my window. I was woken up by three 
bangs and shakes like someone slamming a  
heavy door and I wondered who was being so  
rude. Then the double paned window was  
smashed in and I was annoyed at the vandalism.  
At that point I sat up and started getting up  
only to come face to face with the bear's head  
poking in my window. We were within an arms 
length between our heads. At that point I 
screamed, yelled the new bear warning call  
"holy sh**" which woke up most of the trailer  
and finally managed to yell "bear" before backing 
out of my room. I then realized that I wasn't 
dressed properly for receiving visitors so had  
to go back in for pants. The bear meanwhile  
moved on and pushed in two more windows on  
another trailer before the bear monitor arrived  
to chase it away from camp.  
 
Patricia O’Donnell, from DCC, took control and  
while everyone was milling in the hall someone  
saw it move by a window and off toward the  
runway. The bear monitor said it was a medium 
size male and thin looking so must have been  
hungry. The poor thing cut its paw on my  
window and left blood on the ground and a van  
window.  
 
So now I have seen a polar bear, up close and  
personal. And yes I did go back to sleep but in  
another room and with my feet to the window. 
 
Dave 

Dave in front of the broken window. 
 

An unexpected visitor… 
 

For an unknown reason, Dave’s picture of this polar bear is a 
little out of focus… 



 

 

 
 
 

 

The Engineers Challenge Run 
 
The 32nd Canadian Military Engineer Challenge Run occurred on Friday, 4 Oct 13. Over 100 
people, comprised of 21 teams and many individual runners / walkers participated in the 
event. The race was followed by a meal and awards presentation at the Cartier Square Drill 
Hall. 

This year, the event saw a 
return to its original name 
and focused on team work.  
Five person mixed-gender 
teams had to complete the  
6 km route with three  
checkpoints to be eligible for 
the Red Runner Trophy. The  
winner was the team that 
crossed the finish line as a 
team, in the shortest amount 
of time and with the correct 
information from the  
checkpoints. Teams also had 
to have distinctive clothing, 
uniforms or costumes. 
 

The top three teams competing were: 

1st: Mapping and Charting Establishment  

2nd: DIEC/GPS (ADM(IE)) 

3rd: RP Operations Group (ADM(IE)) 

Race start line. 

Walker’s Start line. 

Best Costume: CJOC J Engineer team. 



 

 

 
 
 

 

Winning Team: Mapping and Charting Establishment (MCE) 
Left to right: Cpl Georden Hackett, Sapper Dayne De Groot, Cpl Adam Tremblett,  

Maj Claire Bramma, and Cpl Dave Perron. 

Awards ceremony. Top three teams with the Chief Military Engineer,  
MGen Chris Whitecross, and, standing second on her left, the Branch CWO,  

CWO Kevin Patterson. 

The beaver cake. 

MGen Whitecross kicked off the post race  
celebrations by cutting the beaver cake. 

Photos : Donald Bertrand 



 

 

The Army Run is a Complete Success! 
 

No ordinary runner, No ordinary race. 
 

The Gasparotto family runs the distance 
 
For the sixth year in a row,  
the Army Run, held on 22  
September, was a resounding 
success. The run is attracting 
more and more runners, and 
even sweet little families like  
the Gasparotto family. 
 
This was obviously not  
LCol Mark Gasparotto’s first 
race. He has already taken part 
in the Dubai marathon (in 2003) 
and in a number of endurance 
sport competitions, including 
Army Ironmans. 
 
But this time, there was a twist. 
Running 5 km is not difficult for 
a former marathoner...  but it is 
a little different with a tiny 
blonde passenger on your shoulders! The entire family took on the 5-kilometre challenge: 
Mark and Emily decided to cover the distance by jogging, walking and a sprint (commonly 
known as fartlek training), while Shannon and Abigail chose to simply run the race. 
 
“It’s so much fun to run as a family; we don’t always have the opportunity to do activities 
together. This race allows us to include our families in our love for sports and in the large 
military family. It’s also really inspiring to see injured soldiers taking part in the race. It was 
indeed a memorable day”, said LCol Gasparotto.  
 
 
Master Corporal Martine Pellerin among the thousands of runners 

 
It should be noted that the ADM(IE) group was very 
well represented at the Army Run.  
Master Corporal Martine Pellerin also laced up her 
sneakers and had no trouble running the 5 km.  
 
Martine has been running for five years and has taken 
part in almost every Army Run since it began. “I really 
enjoy running; it’s a way to strive for personal  
excellence! Not only does running keep you in great 
shape, it also relieves a lot of stress. I also enjoy this 
run in particular, because all of the profits go to  
Soldiers on and the Military Families Funds”, she said.  
 
Martine also plans on running the Ottawa Marathon 
next May, but this time, accompanied by her family.  
So this story is to be continued! 
 
And who knows? Maybe there will be a special  
contingent from the IE community at the race next 
year! 

Abigail, Emily, LCol Mark Gasparaotto and his wife Shannon,  
moments before the 5-km challenge. 

MCpl Pellerin (right) with a friend,  
few minutes after the race. 



 

 

Amazing Race Information 
 
To celebrate the ADM(IE) move from Pearkes and elsewhere to 66 Slater St, a committee 
was formed to plan and conduct and Amazing Race. The event's intent was to bring ADM(IE) 
members together in a fun yet challenging race that focused on becoming acquainted with 
our new surroundings. In total ten teams participated. The Amazing Race started at 8 AM 
from Confederation Park and included stands at Parliament Hill, The Bytown Museum,  
66 Slater, 180 Kent with the PSP designed obstacle course grand finale at the  
Cartier Drill Hall. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Team 9 took the trophy. The highlight of the day was Team 9's ability to get  
everyone in Bridgehead’s to send a Happy Birthday message to the Race organizer which  
allowed them to complete task number 9 in record time and move on to the finish line  
ahead of the competition. 
 
After the Race, over 100 people participated in a fabulous and tasty potluck lunch. 
 
A hearty thank you goes out to all members of the organizing committee, with special  
mention for their leader Connie Goulet. 

 

Surrounded by MGen Whitecross and CWO Gilles Caouette, Team 9 few minutes  
after receiving its prize for finishing first. Its members are CWO Martin Rousseau, Benoît Scheffer,  

Marie-Claude Daponti, Col Darlene Quinn and Peter Bedrossian. 



 

 

Greetings, welcomed back and farewells 
 
Between 1 June and 30 November, 2013 ADM(IE) greeted or welcomed back the 
following individuals to the organization: 
 
LCol Allan Taylor (RPOps) Maj McClure (DCPD)  Marie-Josée Corbeil (DGME) 
Maj Rick Dunning (CFFM) Capt Scott Dawe (CFFM) LCol Kenneth Brooks (CFFM) 
 
 
 
  
 

During that same period, ADM(IE) bid farewell to the following individuals: 

 
Capt Labonté  (DCPD) LCol W. Gauthier (DCPD) Maj Trenholme (DCPD) 
Bill Smith (DCPD)  Guy Giroux (DCPD)  MWO Tardif (DCAE) 
Allan Barnett (DCPD) Benoît Doré (DGME)  PO2 Greg Jurchuk (DGME) 
Maj Floyd Low (DGME) 

Submission Guidelines 
 

Do you have a story to tell? 

... an announcement to make, a special event to broadcast, a news item you'd like 
to share? 

Everyone within the IE Community is encouraged to write pertinent stories to be shared 
across the organization. 

The follow guidelines will help authors to craft articles that are interesting and valuable to all 
newsletter readers: 

Articles: 

May be submitted in English or French 

Should include the author’s full name and rank (if applicable) 

Should answer who/what/when/where/why/how questions 

Should provide enough background information to be easily comprehensible 

Must include acronyms with their full equivalents 

Should include attention-grabbing quotes and pictures! 

Photos: 

Accompanying submissions are welcome 

Should feature FACES and ACTION 

Must give credit; provide the first and last name of the photographer and/or the source 

 

Please send your submissions to jean.morissette@forces.gc.ca 



 

 


